Civic Centre, 10 Watson Terrace

i Mount Gambier SA 5290
C Ity Of PO Box 56
. Mount Gambier SA 5290

Mount Gambier

Telephone 08 87212555
Facsimile 08 87249791
city@mountgambier.sa.gov.au

mountgambier.sa.gov.au

I hereby give notice that a Chief Executive Officer Performance Review
Committee Meeting will be held on:

Date: Wednesday, 6 May 2020
Time: 1.00 p.m.
Location: Virtual Meeting via Zoom

CONFIDENTIAL AGENDA

Chief Executive Officer Performance
Review Committee Meeting

6 May 2020

AP

Andrew Meddle
Chief Executive Officer
1 May 2020



City of Mount Gambier 6 May 2020
Chief Executive Officer Performance Review Committee Meeting
Confidential Agenda

6 CONFIDENTIAL ITEMS

6.1 CHIEF EXECUTIVE OFFICER 2019/2020 REVIEW — REPORT NO. AR20/27208

CONSIDERATION FOR EXCLUSION OF THE PUBLIC

Pursuant to section 90(2) of the Local Government Act 1999 the Chief Executive Officer
Performance Review Committee orders that all members of the public, except Mayor L Martin,
Councillors S Mezinec, C Greco and F Morello and Council Officer Mr M McCarthy be excluded
from attendance at the meeting for the receipt, discussion and consideration in confidence of
Agenda Item 6.1 AR20/27208 Chief Executive Officer 2019/2020 Review.

The Chief Executive Officer Performance Review Committee is satisfied that, pursuant to section
90(3) (a) of the Act, the information to be received, discussed or considered in relation to the
Agenda Item is:

° information the disclosure of which would involve the unreasonable disclosure of
information concerning the personal affairs of any person (living or dead)

The Chief Executive Officer Performance Review Committee is satisfied that the principle that the
meeting be conducted in a place open to the public has been outweighed in the circumstances
because the matter for consideration relstes to personal affairs being the employment
performance of the Chief Executive Officer Mr Andrew Meddle.

ltem 6.1 Page 4 ‘



City of Mount Gambier 6 May 2020
Chief Executive Officer Performance Review Committee Meeting
Confidential Agenda

6.1 CHIEF EXECUTIVE OFFICER 2019/2020 REVIEW - REPORT NO. AR20/27208

Meeting: Chief Executive Officer Performance Review Committee
CM?9 Reference: AF12/36

Author: Lynette Martin, Mayor

Authoriser: Lynette Martin, Mayor

The Committee is satisfied that, pursuant to Section 90(2) & (3) of the Local Government Act 1999,
the information to be received, discussed or considered in relation to this agenda item is:

(a) information the disclosure of which would involve the unreasonable disclosure of
information concerning the personal affairs of any person (living or dead).

REPORT RECOMMENDATION

1. That Chief Executive Officer Performance Review Committee Report No. AR20/27208 titled
‘Chief Executive Officer 2019/2020 Review ’ as presented on 06 May 2020 be noted.

2. That the 360 degree review process, questionnaire and stakeholder list for the Chief
Executive Officers 2019/2020 performance review as attached to Report No. AR20/27208
be endorsed and the review conducted.

3. That a further confidential report be presented to the Chief Executive Officer Performance
Review Committee to consider the performance review results.

Item 6.1 Page 5 ‘




City of Mount Gambier 6 May 2020
Chief Executive Officer Performance Review Committee Meeting
Confidential Agenda

BACKGROUND

At the CEO Performance Review Committee held on 3 March 2020 the committee recommended,
and Council subsequently resolved as follows:

“That McArthur (Quote 3) be engaged for the provision of services for the Chief Executive
Officers performance management processes, for an initial 2 year period with a two year period
of extension subject to performance.”

McArthurs have since been engaged to provide the CEO performance management processes.

DISCUSSION

Having been engaged by Council to provide the CEO performance management processes,
McArthurs have presented the attached documents (Attachments 1-3) for recommendation by the
committee to Council, following which a 360 degree performance review process will be conducted
for the Chief Executive Officer.

The documents set out a general overview of the review process, the 360 degree review stakeholder
questions and the list of 360 degree review stakeholder contacts.

CONCLUSION

This report recommends the acceptance of the performance review process, questionnaire and
stakeholder list and subsequent conduct of the review process.

ATTACHMENTS

1.  Draft Review Document - CEO Performance Review 2020 {
2. Stakeholder Interview Questions - CEQO Performance Review 2020 [
3. Contact Details - CEO Performance Review 2020 §

ltem 6.1 Page 6 ‘



City of Mount Gambier

6 May 2020
Chief Executive Officer Performance Review Committee Meeting
Confidential Agenda
CONFIDENTIAL
City of
Mount Gambier
RETURN DATE: by close of business ................. 2020
Returns can be emailed to: rebecca hunt@mcarthur.com.au
Or
Posted to: Level 12, 101 Grenfell Street, Adelaide SA 5000
Andrew Meddle - Chief Executive Officer
2019/2020 Performance Review Documentation
Respondent’s Name:
Group: Council Member/Direct Report
Please feel free to contact Rebecca Hunt
if you have any queries or difficulties in completing this form
Office: 8100 7000
Rebecca: rebecca. hunt@mcarthur.com.au
VikT4
1 i
City of Mount Gambier Page 1of 14
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City of Mount Gambier 6 May 2020

Chief Executive Officer Performance Review Committee Meeting
Confidential Agenda

CONFIDENTIAL

GENERAL OVERVIEW OF REVIEW PROCESS

Performance Evaluation is a process designed to recognise and reward good performance.
Importantly, the process also creates an environment of continual improvement. Therefore,
identifying and documenting areas where improvement is possible, is an integral part of this
program.

Chief Executive Officer (CEQ) reports to Council against Key Result Areas (KRAs) and
Strategic Performance Objectives (SPO/KPI's)

Individually and independently, the Council Members and Direct Reports rate the
performance of the CEO against each KRA and SPO/KPI

CEO submits a self-assessment

The Consultant consolidates all scores and presents first draft of the final report to the
CEO Performance Review Committee to discuss and agree overall ratings

The CEO Performance Review Committee agrees with the comments and final ratings
CEO is provided with a copy of the draft report for review and provide comments.

The CEO meets with the CEO Performance Review Committee and Consultant for
feedback and discussion, if required

The Council and the Chief Executive Officer agree to Strategic Performance Objectives
(SPO's/KPI's) (specific, measurable, achievable, realistic and time bound) and appropriate
financial remuneration for the upcoming year
Consultant completes the final report, documenting:

Final ratings and specific comments

Strategic Performance Objectives/KPI's set for the next review period

A sign off page within the Final Report documents the comments by the Chair of the CEO
Performance Review Committee on behalf of the Council, the CEQO and the Consultant

Once signed by all parties, the Final Report then becomes the official record of the
completed performance review

City of Mount Gambier - Page 20f 14
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City of Mount Gambier 6 May 2020
Chief Executive Officer Performance Review Committee Meeting
Confidential Agenda

CONFIDENTIAL

WORKING DOCUMENTATION

City of Mount Gambier Page 3of 14
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City of Mount Gambier 6 May 2020
Chief Executive Officer Performance Review Committee Meeting
Confidential Agenda

CONFIDENTIAL

KEY RESULT AREAS (KRAs)

The following areas of responsibility have been identified as critical in the performance of the
CEO and taken from the employment contract and position description

1 RELATIONSHIP AND ADVICE TO COUNCIL

The ability to develop and sustain a positive relationship with Council Members

2 STRATEGIC PLANNING

The ability to identify, assess and respond appropriately to both the external and
internal environments

3 OPERATIONAL MANAGEMENT

The ability to manage the operations of the Council and ensure the measurable
outcomes are achieved

4 EXTERNAL RELATIONSHIPS AND STAKEHOLDER MANAGEMENT

The ability to enhance Council's external relationships and public profile

5 HIUMAN RESOURCE MANAGEMENT

The ability to lead and develop staff who are committed to the Council, competent
in their jobs, and achieving job satisfaction

6 FINANCIAL AND ASSET MANAGEMENT
The ability to manage Council's financial and physical resources to the long term
benefit of the Council

7 LEADERSHIP AND PERSONAL COMPETENCIES

The manner in which the CEQ provides leadership and direction to Council

City af Mount Gambier Page 4 of 14
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City of Mount Gambier 6 May 2020
Chief Executive Officer Performance Review Committee Meeting
Confidential Agenda

CONFIDENTIAL

Personal Evaluation Scale

Use the rating scale below (as outlined in the CEO employment contract) in completing
the KRAs on the following pages. Where appropriate give evidence — e.g. examples,
situations, incidents — in areas where performance is particularly low or high.

Please Note: Evidence should be presented in support of the rating.
RATING DESCRIPTION
1 CEO'’s performance did not meet expectation
2 CEO'’s performance was below expectation
3 CEO'’s performance met expectation
4 CEOQ's performance was above expectation
5 CEOQO's performance exceeded expectation
NA Unable to rate performance at this time
City of Mount Gambier Page 5 of 14
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City of Mount Gambier 6 May 2020
Chief Executive Officer Performance Review Committee Meeting
Confidential Agenda

CONSIDERATION FOR KEEPING ITEMS CONFIDENTIAL

1. In accordance with Sections 91(7) and 91(9) of the Local Government Act 1999 the Council
orders that the report 6.1 AR20/27208 Chief Executive Officer 2019/2020 Review and its
attachments, the discussion and the resolution/s and minutes arising from the report, having
been considered by the Council in confidence under Section 90(2) & (3) (a) be kept
confidential and not available for public inspection until the employment contract of the Chief
Executive Officer, Mr Andrew Meddle has expired and not been renewed.

2. Further that Council delegates the power to review, revoke, but extend of the confidential
order to the Chief Executive Officer in accordance with the provisions of Section 91(9)(c) of
the Local Government Act 1999.

Item 6.1 Page 28



City of Mount Gambier 6 May 2020
Chief Executive Officer Performance Review Committee Meeting Minutes

MINUTES OF CHIEF EXECUTIVE OFFICER PERFORMANCE REVIEW COMMITTEE
VIRTUAL MEETING HELD VIA ZOOM ON WEDNESDAY, 6 MAY 2020 AT 1.00 P.M.

PRESENT: Mayor Lynette Martin (OAM), Cr Sonya Mezinec, Cr Christian Greco, Cr Frank
Morello '

OFFICERS IN Manager Executive Administration - Mr M McCarthy

ATTENDANCE:

6 CONFIDENTIAL ITEMS
6.1 CHIEF EXECUTIVE OFFICER 2019/2020 REVIEW - REPORT NO. AR20/27208

COMMITTEE RESOLUTION

Moved: Cr Frank Morello
Seconded: Cr Christian Greco

CONSIDERATION FOR EXCLUSION OF THE PUBLIC

Pursuant to section 90(2) of the Local Government Act 1999 the Chief Executive Officer
Performance Review Committee orders that all members of the public, except Mayor L Martin,
Councillors S Mezinec, C Greco and F Morello and Council Officer Mr M McCarthy be excluded
from attendance at the meeting for the receipt, discussion and consideration in confidence of
Agenda Item 6.1 AR20/27208 Chief Executive Officer 2019/2020 Review.

The Chief Executive Officer Performance Review Committee is satisfied that, pursuant to section
90(3) (a) of the Act, the information to be received, discussed or considered in relation to the
Agenda ltem is:

° information the disclosure of which would involve the unreasonable disclosure of
information concerning the personal affairs of any person (living or dead)

The Chief Executive Officer Performance Review Committee is satisfied that the principle that the
meeting be conducted in a place open to the public has been outweighed in the circumstances
because the matter for consideration relates to personal affairs being the employment
performance of the Chief Executive Officer Mr Andrew Meddle.

CARRIED

COMMITTEE RESOLUTION

Moved: Cr Sonya Mezinec
Seconded: Cr Christian Greco

1. That Chief Executive Officer Performance Review Committee Report No. AR20/27208 titled
‘Chief Executive Officer 2019/2020 Review ' as presented on 06 May 2020 be noted.

2. That the 360 degree review process, questionnaire and stakeholder list for the Chief
Executive Officers 2019/2020 performance review as attached to Report No. AR20/27208
be endorsed and the review conducted.

3. That a further confidential report be presented to the Chief Executive Officer Performance
Review Committee to consider the performance review results.

CARRIED

Page 1 ‘



City of Mount Gambier 6 May 2020
Chief Executive Officer Performance Review Committee Meeting Minutes

COMMITTEE RESOLUTION

Moved: Cr Sonya Mezinec
Seconded: Cr Christian Greco

CONSIDERATION FOR KEEPING ITEMS CONFIDENTIAL

1. In accordance with Sections 91(7) and 91(9) of the Local Government Act 1999 the Council
orders that the report 6.1 AR20/27208 Chief Executive Officer 2019/2020 Review and its
attachments, the discussion and the resolution/s and minutes arising from the report, having
been considered by the Council in confidence under Section 90(2) & (3) (a) be kept
confidential and not available for public inspection until the employment contract of the Chief
Executive Officer, Mr Andrew Meddle has expired and not been renewed.

2. Further that Council delegates the power to review, revoke, but extend of the confidential
order to the Chief Executive Officer in accordance with the provisions of Section 91(9)(c) of
the Local Government Act 1999.

CARRIED

Meeting closed at 1:15 p.m.

Page 2 ‘



Civic Centre, 10 Watson Terrace
Mount Gambier SA 5290

C'ty Of . o PC E:aO)"L
MOU I,Tt Ga m b |er Mount Gambier SA 5290

Telephone 08 87212555
Facsimile 08 87249791
city@mountgambier.sa.gov.au

mountgambier.sa.gov.au

| hereby give notice that a Council Meeting will be held on:

Date: Tuesday, 19 May 2020
Time: 6.00 p.m.
Location: Virtual Meeting -

Council Chamber
Civic Centre

10 Watson
Terrace Mount

Gambier

link for public to view
https://www.youtube.com/user/CityOfMountGambier/live

CONFIDENTIAL AGENDA

Council Meeting
19 May 2020

RGN

Andrew Meddle
Chief Executive Officer

14 May 2020



City of Mount Gambier 19 May 2020
Council Meeting Confidential Agenda

26 CONFIDENTIAL ITEMS OF COMMITTEES

26.1 CONFIDENTIAL ITEMS OF THE CHIEF EXECUTIVE OFFICER PERFORMANCE
REVIEW COMMITTEE HELD ON 6 MAY 2020

26.2 CHIEF EXECUTIVE OFFICER 2019/2020 REVIEW — REPORT NO. AR20/27208

CONSIDERATION FOR EXCLUSION OF THE PUBLIC

Pursuant to section 90(2) of the Local Government Act 1999 the Council orders that all members
of the public, except Mayor L Martin, Councillors S Mezinec, K Amoroso, M Bruins, C Greco, B
Hood, P Jenner, F Morello and S Perryman and Council Officers A Meddle, M McCarthy, J Nagy,
N Serle, A Watson, A Meyers and and F McGregor be excluded from attendance at the meeting
for the receipt, discussion and consideration in confidence of Agenda Item 26.2 AR20/27208 Chief
Executive Officer 2019/2020 Review.

The Council is satisfied that, pursuant to section 90(3) (a) of the Act, the information to be received,
discussed or considered in relation to the Agenda ltem is:

° information the disclosure of which would involve the unreasonable disclosure of
information concerning the personal affairs of any person (living or dead)

The Council is satisfied that the principle that the meeting be conducted in a place open to the
public has been outweighed in the circumstances because the matter for consideration relstes to
personal affairs being the employment performance of the Chief Executive Officer Mr Andrew
Meddle.

ltem 26.2 Page 171 ‘




City of Mount Gambier 19 May 2020
Council Meeting Confidential Agenda

26.2 CHIEF EXECUTIVE OFFICER 2019/2020 REVIEW - REPORT NO. AR20/27208

Meeting: Chief Executive Officer Performance Review Committee
CM9 Reference: AF12/36

Author: Lynette Martin, Mayor

Authoriser: Lynette Martin, Mayor

The Committee is satisfied that, pursuant to Section 90(2) & (3) of the Local Government Act 19989,
the information to be received, discussed or considered in relation to this agenda item is:

(a) information the disclosure of which would involve the unreasonable disclosure of
information concerning the personal affairs of any person (living or dead).

REPORT RECOMMENDATION

1. That Chief Executive Officer Performance Review Committee Report No. AR20/27208 titled
‘Chief Executive Officer 2019/2020 Review ' as presented on 06 May 2020 be noted.

2. That the 360 degree review process, questionnaire and stakeholder list for the Chief
Executive Officers 2019/2020 performance review as attached to Report No. AR20/27208
be endorsed and the review conducted.

3.  That a further confidential report be presented to the Chief Executive Officer Performance
Review Committee to consider the performance review results.

Item 26.2 Page 172 ‘




City of Mount Gambier 19 May 2020
Council Meeting Confidential Agenda

BACKGROUND

At the CEO Performance Review Committee held on 3 March 2020 the committee recommended,
and Council subsequently resolved as follows:

“That McArthur (Quote 3) be engaged for the provision of services for the Chief Executive
Officers performance management processes, for an initial 2 year period with a two year period
of extension subject to performance.”

McArthurs have since been engaged to provide the CEO performance management processes.

DISCUSSION

Having been engaged by Council to provide the CEO performance management processes,
McArthurs have presented the attached documents (Attachments 1-3) for recommendation by the
committee to Council, following which a 360 degree performance review process will be conducted
for the Chief Executive Officer.

The documents set out a general overview of the review process, the 360 degree review stakeholder
questions and the list of 360 degree review stakeholder contacts.

CONCLUSION

This report recommends the acceptance of the performance review process, questionnaire and
stakeholder list and subsequent conduct of the review process.

ATTACHMENTS

1.  Draft Review Document - CEO Performance Review 2020
2.  Stakeholder Interview Questions - CEO Performance Review 2020 {
3.  Contact Details - CEO Performance Review 2020

Item 26.2 Page 173 ‘



CONFIDENTIAL

City of
Mount Gambier

RETURN DATE: by close of business ................. 2020
Returns can be emailed to: rebecca.hunt@mcarthur.com.au

Or via phone 8100 7000 or video meeting or
Posted to: Level 12, 101 Grenfell Street, Adelaide SA 5000

Andrew Meddle - Chief Executive Officer
2019/2020 Performance Review Documentation

Respondent’s Name:
Group: Council Member/Direct Report

Please feel free to contact Rebecca Hunt
if you have any queries or difficulties in completing this form
Office: 8100 7000
Rebecca: rebecca.hunt@mcarthur.com.au

City of Mount Gambier Page 1 of 14



CONFIDENTIAL

GENERAL OVERVIEW OF REVIEW PROCESS

Performance Evaluation is a process designed to recognise and reward good performance.
Importantly, the process also creates an environment of continual improvement. Therefore,
identifying and documenting areas where improvement is possible, is an integral part of this
program.

Chief Executive Officer (CEO) reports to Council against Key Result Areas (KRAs) and
Strategic Performance Objectives (SPO/KPI'’s)

Individually and independently, the Council Members and Direct Reports rate the
performance of the CEO against each KRA and SPO/KPI — documents can be submitted
by email or post or a one on one meeting via telephone or video meeting.

CEO submits a self-assessment

The Consultant consolidates all scores and presents first draft of the final report to the
CEO Performance Review Committee to discuss and agree overall ratings

The CEO Performance Review Committee agrees with the comments and final ratings
CEO is provided with a copy of the draft report for review and provide comments.

The CEO meets with the CEO Performance Review Committee and Consultant for
feedback and discussion, if required

The Council and the Chief Executive Officer agree to Strategic Performance Objectives
(SPO’s/KPI's) (specific, measurable, achievable, realistic and time bound) and appropriate
financial remuneration for the upcoming year
Consultant completes the final report, documenting:

Final ratings and specific comments

Strategic Performance Objectives/KPI's set for the next review period

A sign off page within the Final Report documents the comments by the Chair of the CEO
Performance Review Committee on behalf of the Council, the CEO and the Consultant

Once signed by all parties, the Final Report then becomes the official record of the
completed performance review

City of Mount Gambier Page 2 of 14




CONFIDENTIAL

WORKING DOCUMENTATION

City of Mount Gambier Page 3 of 14



CONFIDENTIAL

KEY RESULT AREAS (KRAs)

The following areas of responsibility have been identified as critical in the performance of the
CEO and taken from the employment contract and position description

1 RELATIONSHIP AND ADVICE TO COUNCIL

The ability to develop and sustain a positive relationship with Council Members

2 STRATEGIC PLANNING

The ability to identify, assess and respond appropriately to both the external and
internal environments

3 OPERATIONAL MANAGEMENT

The ability to manage the operations of the Council and ensure the measurable
outcomes are achieved

4 EXTERNAL RELATIONSHIPS AND STAKEHOLDER MANAGEMENT

The ability to enhance Council's external relationships and public profile

5 HIUMAN RESOURCE MANAGEMENT

The ability to lead and develop staff who are committed to the Council, competent
in their jobs, and achieving job satisfaction

6 FINANCIAL AND ASSET MANAGEMENT

The ability to manage Council’s financial and physical resources to the long term
benefit of the Council

7 LEADERSHIP AND PERSONAL COMPETENCIES

The manner in which the CEO provides leadership and direction to Council

City of Mount Gambier Page 4 of 14



CONFIDENTIAL

Personal Evaluation Scale

Use the rating scale below (as outlined in the CEO employment contract) in completing
the KRAs on the following pages. Where appropriate give evidence — e.g. examples,
situations, incidents — in areas where performance is particularly low or high.

Please Note: Evidence should be presented in support of the rating.
RATING DESCRIPTION
1 CEO’s performance did not meet expectation
2 CEOQ's performance was below expectation
3 CEO's performance met expectation
4 CEO'’s performance was above expectation
5 CEO’s performance exceeded expectation
N/A Unable to rate performance at this time

City of Mount Gambier Page 5 of 14
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City of Mount Gambier 19 May 2020
Council Meeting Confidential Agenda

CONSIDERATION FOR KEEPING ITEMS CONFIDENTIAL

1. In accordance with Sections 91(7) and 91(9) of the Local Government Act 1999 the Council
orders that the report 26.2 AR20/27208 Chief Executive Officer 2019/2020 Review and its
attachments, the discussion and the resolution/s and minutes arising from the report, having
been considered by the Council in confidence under Section 90(2) & (3) (a) be kept
confidential and not available for public inspection until As stated in In Confidence Minutes
of 06 05 2020.

2. Further that Council delegates the power to review, revoke, but extend of the confidential
order to the Chief Executive Officer in accordance with the provisions of Section 91(9)(c) of
the Local Government Act 1999.

ltem 26.2 Page 195



City of Mount Gambier 19 May 2020
Council Meeting Minutes

MINUTES OF COUNCIL MEETING
HELD AT THE COUNCIL CHAMBER, CIVIC CENTRE, 10 WATSON TERRACE, MOUNT
GAMBIER
ON TUESDAY, 19 MAY 2020 AT 6.00 P.M.

PRESENT: Mayor Lynette Martin (OAM), Cr Sonya Mezinec, Cr Kate Amoroso, Cr Max
Bruins, Cr Christian Greco, Cr Ben Hood, Cr Paul Jenner, Cr Frank Morello, Cr
Steven Perryman

OFFICERS IN Chief Executive Officer - Mr A Meddle

ATTENDANCE:  General Manager City Infrastructure - MrN Serle
General Manager City Growth - DrJ Nagy
Manager Executive Administration - Mr M McCarthy
Iservices Support Officer - Mr A Myers
Manager Executive Administration - Mr M McCarthy
Executive Administration Officer - Mrs F McGregor

26 CONFIDENTIAL ITEMS OF COMMITTEES

26.1 CONFIDENTIAL ITEMS OF THE CHIEF EXECUTIVE OFFICER PERFORMANCE
REVIEW COMMITTEE HELD ON 6 MAY 2020

Mr Andrew Meddle declared a Conflict of Interest in ltem 26.2 and left the meeting at 7.46 p.m.

26.2 CHIEF EXECUTIVE OFFICER 2019/2020 REVIEW — REPORT NO. AR20/27208

RESOLUTION 2020/209

Moved: Cr Christian Greco
Seconded: Cr Kate Amoroso

CONSIDERATION FOR EXCLUSION OF THE PUBLIC

Pursuant to section 90(2) of the Local Government Act 1999 the Council orders that all members
of the public, except Mayor L Martin, Councillors S Mezinec, K Amoroso, M Bruins, C Greco, B
Hood, P Jenner, F Morello and S Perryman and Council Officer M McCarthy be excluded from
attendance at the meeting for the receipt, discussion and consideration in confidence of Agenda
Item 26.2 AR20/27208 Chief Executive Officer 2019/2020 Review.

The Council is satisfied that, pursuant to section 90(3) (a) of the Act, the information to be received,
discussed or considered in relation to the Agenda ltem is:

° information the disclosure of which would involve the unreasonable disclosure of
information concerning the personal affairs of any person (living or dead)

The Council is satisfied that the principle that the meeting be conducted in a place open to the
public has been outweighed in the circumstances because the matter for consideration relates to
personal affairs being the employment performance of the Chief Executive Officer Mr Andrew
Meddle.

CARRIED

y
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