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1 ACKNOWLEDGEMENT OF COUNTRY 

WE ACKNOWLEDGE THE BOANDIK PEOPLES AS THE TRADITIONAL CUSTODIANS 
OF THE LAND WHERE WE MEET TODAY. WE RESPECT THEIR SPIRITUAL 
RELATIONSHIP WITH THE LAND AND RECOGNISE THE DEEP FEELINGS OF 
ATTACHMENT OUR FIRST NATIONS PEOPLES HAVE WITH THE LAND. 

2 APOLOGIES  

Nil 

3 LEAVE OF ABSENCE  

Nil 

4 CONFIRMATION OF COUNCIL MINUTES 

Ordinary Council Meeting - 20 February 2024 

 

RECOMMENDATION 

That the minutes of the Ordinary Council meeting held on 20 February 2024 be 
confirmed as an accurate record of the proceedings of the meeting. 
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5 MAYORAL REPORT 

5.1 MAYORAL REPORT - MARCH 2024 – REPORT NO. AR23/81557 

• Introductory Meeting with Halle Boult – Trainee – Records and iServices  

• Meeting with Mount Gambier and District Resident and Ratepayers Association  

• Triple M Radio Interview – Mayor’s Christmas Appeal 

• Radiotherapy Working Group Meeting 

• With CEO, Meeting with EO of LCLGA 

• 5GTR-FM Radio Interview 

• Audit and Risk Committee Workshop 

• Audit and Risk Committee Meeting 

• Confidential Elected Member Briefing – Strategic Workplan Business Systems and  

  Infrastructure 

• Elected Member Briefing – Criteria for Sport and Recreation Capital Works Program 2024/2025 

• Confidential Information Briefing Session – Governance Policy Matters 

• Service and Wreath Laying – Vietnam Unit Reunion 

• International Women’s Day – Interview with The Border Watch  

• Regular LCLGA Mayor’s Virtual Meeting 

• District Council of Grant – Eyes on Eyre Workshop  

• Meeting with Sandi Elliott – IH Hospice Care  

• Elected Member Briefing – LCLGA Presentation – Connected and Active Communities and  

  Tourism 

• Elected Member Briefing – Mount Gambier Bus Service Update 

• District Council of Grant – iPave Vehicle Inspection  

• Virtual Meeting with James Holyman of the LGA – Housing Announcement Briefing  

• WiBRD International Womens Day Breakfast  

• Site Visit to Borg Manufacturing 

• CEO Performance Review Committee  

• Confidential Elected Member Briefing – Visitor Servicing Update  

• Confidential Elected Member Briefing – Contractual Matter  

• With CEO, Meeting with Minister Tom Koutsantonis MP 

• SAROC Meeting in Adelaide 

• Rotary District 9780 Conference - Welcome Reception 

• Welcome Speech Rotary District 9780 Conference Opening 

• 2024 Mount Gambier 8 Hour Pedal Prix  

• Rotary District 9780 Conference Dinner  
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6 REPORTS FROM COUNCILLORS 
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7 QUESTIONS WITH NOTICE 

7.1 ROAD SAFETY GRANTS  

Meeting: Council 

CM9 Reference: AF23/328 

Member: Kate Amoroso, Councillor 

  

The following question on notice was received from Councillor Kate Amoroso. 

Question 

Have we, as a Council, applied for any road safety grants to fund initiatives aimed at improving road 
safety in our community? If so, what specific grants have we applied for and what is the status of 
those applications? And if not, what are the barriers to applying for such grants and how can we 
work towards securing funding for vital road safety measures? 

Response 

To be provided at the meeting. 

REPORT RECOMMENDATION 

That the response to the question regarding Road Safety Grants raised by Councillor Kate 
Amoroso be received and noted. 

 

 
Rationale  
 
The Australian Local Government Association (ALGA) is urging councils to apply for the National 
Road Safety Action Grants Program (NRSAGP) to improve road safety outcomes in communities. 
 
The NRSAGP provides non-infrastructure grants to help implement the Federal 
Government’s National Road Safety Action Plan 2023-25 priorities: 
 
1. Community Education and Awareness, including workplace road safety 
2. Vulnerable Road Users 
3. First Nations road safety 
4. Technology and Innovation 
5. Research and Data 
 
Applications for projects on First Nations Road Safety, Technology and Innovation, and Research 
and Data funding streams are now open, while grants for Community Education and Awareness 
(including workplace road safety) and Vulnerable Road Users are closed. 
 

ATTACHMENTS 

Nil 

  

https://www.roadsafety.gov.au/projects/road-safety-programs
https://www.roadsafety.gov.au/projects/road-safety-programs
https://www.roadsafety.gov.au/node/107
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8 QUESTIONS WITHOUT NOTICE 

Nil  

9 PETITIONS 

Nil  
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10 DEPUTATIONS 

10.1 DEPUTATION - JASON SEIDEL - JAMIE CLARKE - MOUNT GAMBIER TENNIS CLUB 
INC - REQUEST FOR SUPPORT – REPORT NO. AR24/18402 

Meeting: Council 

CM9 Reference: AF23/328 

Author: Tahlee Chant, Executive Administrator City and Community 
Growth 

Authoriser:   

  

REPORT RECOMMENDATION 

1. That Council Report No. AR24/18402 titled ‘Deputation - Jason Seidel - Jamie Clarke - 
Mount Gambier Tennis Club Inc - Request for Support’ as presented on 19 March 2024 be 
noted. 
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BACKGROUND 

The Mayor, Mrs Lynette Martin OAM, has granted a deputation request from Mr Jason Seidel who 
would like the opportunity for himself and Mr Jamie Clarke to present to Council. 

ATTACHMENTS 

Nil 
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11 NOTICE OF MOTION TO RESCIND OR AMEND 

Nil  
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12 ELECTED MEMBERS INFORMATION BRIEFING SESSIONS 

12.1 ELECTED MEMBER INFORMATION/BRIEFING SESSIONS FROM 17/02/2024  TO 
15/03/2024 – REPORT NO. AR23/81510 

Meeting: Council 

CM9 Reference: AF23/328 

Author: Tahlee Chant, Executive Administrator City and Community 
Growth 

Authoriser:   

  

REPORT RECOMMENDATION 

1. That Council Report No. AR23/81510 titled ‘Elected Member Information/Briefing Sessions 
from 17/02/2024  to 15/03/2024’ as presented on 19 March 2024 be noted. 

 

 

ATTACHMENTS 

1. Information Briefing Session - Elected Members - Record of Proceedings - 26/02/2024 - Audit 

and Risk Committee Update ⇩  
2. Information Briefing Session - Elected Members - Record of Proceedings - 27/02/2024 - 

Strategic Workplan Business Systems and Infrastructure - Criteria for Sport and Recreation 
Capital Works Program 2024/2025 - Governance Policy Matters ⇩  

3. Information Briefing Session - Elected Members - Record of Proceedings - 05/03/2024 - 
LCLGA Presentation - Connected and Active Communities and Tourism and Mount Gambier 
Bus Service Update ⇩  

4. Information Briefing Session - Elected Members - Record of Proceedings - 12/03/2024 - 
Confidential Visitor Servicing Update and Confidential Contractual Update ⇩   

 

CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_13955_1.PDF
CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_13955_2.PDF
CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_13955_3.PDF
CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_13955_4.PDF
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13 ELECTED MEMBERS TRAINING AND DEVELOPMENT 

Nil  



City of Mount Gambier 
Ordinary Council Meeting Agenda 

19 March 2024 

 

Item 14.1 Page 22 
 

 

14 COUNCIL ACTION ITEMS 

14.1 COUNCIL ACTION ITEMS - 20/02/2024 – REPORT NO. AR23/81534 

Meeting: Council 

CM9 Reference: AF23/328 

Author: Tahlee Chant, Executive Administrator City and Community 
Growth 

Authoriser:   

  

REPORT RECOMMENDATION 

1. That Council Report No. AR23/81534 titled ‘Council Action Items - 20/02/2024’ as presented 
on 19 March 2024 be noted. 

  

 
 

ATTACHMENTS 

1. Council Action Items - 20/02/2024 ⇩   
 

CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_13967_1.PDF
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15 JUNIOR SPORTS ASSISTANCE (SECTION 41) COMMITTEE MINUTES AND 
RECOMMENDATIONS 

Nil  



City of Mount Gambier 
Ordinary Council Meeting Agenda 

19 March 2024 

 

 Page 32 
 

 

16 AUDIT AND RISK COMMITTEE MINUTES AND RECOMMENDATIONS 

16.1 MINUTES OF THE AUDIT AND RISK COMMITTEE HELD ON 26 FEBRUARY 2024 - Go 
to Attachment 

  

RECOMMENDATION 

That the Minutes of the Audit and Risk Committee meeting held on 26 February 2024 as attached 
be noted. 

 

16.2 Planning, Development and Infrastructure Act 2016 Post Implementation Internal Audit 
– Report No. AR24/3285 

RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/3285 titled ‘Planning, Development and 
Infrastructure Act 2016 Post Implementation Internal Audit’ as presented on 26 February 
2024 be noted. 

 

 

16.3 Payroll and Remuneration Internal Audit – Report No. AR24/3288 

RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/3288 titled ‘Payroll and Remuneration 
Internal Audit’ as presented on 26 February 2024 be noted. 

 

 

16.4 External Audit Management Report – Report No. AR24/12237 

RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/12237 titled ‘External Audit Management 
Report’ as presented on 26 February 2024 be noted. 

 

 

16.5 Risk Management Report October - December 2023 – Report No. AR24/12963 

RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/12963 titled ‘Risk Management Report 
October - December 2023’ as presented on 26 February 2024 be noted. 
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16.6 Work Health Safety (WHS) and Wellbeing Quarterly Report - October - December 2023 
– Report No. AR24/13549 

RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/13549 titled ‘Work Health Safety (WHS) 
and Wellbeing Quarterly Report - October - December 2023’ as presented on 26 February 
2024 be noted. 

 

 

16.7 Presiding Member Nomination – Report No. AR24/10396 

RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/10396 titled ‘Presiding Member 
Nomination’ as presented on 26 February 2024 be noted. 

2. That  Paul Duka be appointed the Presiding Member of the Audit and Risk Committee from 
16 March 2024. 

 
3. That the term of office for the position of Audit and Risk Committee Presiding Member be 1 

year expiring on 16 March 2025. 

 

 

16.8 Audit and Risk Committee Meeting Report 26/02/24 – Report No. AR24/12549 

RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/12549 titled ‘Audit and Risk Committee 
Meeting Report 26/02/24’ as presented on 26 February 2024 be noted. 
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17 CHIEF EXECUTIVE OFFICER PERFORMANCE REVIEW COMMITTEE MINUTES 
AND RECOMMENDATIONS 

17.1 MINUTES OF THE CHIEF EXECUTIVE OFFICER PERFORMANCE REVIEW 
COMMITTEE HELD ON 12 MARCH 2024 - Go to Attachment 

  

RECOMMENDATION 

That the Minutes of the Chief Executive Officer Performance Review Committee meeting held on 
12 March 2024 as attached be noted. 

 

17.2 Remuneration Tribunal Review – Report No. AR24/15539 

RECOMMENDATION 

1. That Chief Executive Officer Performance Review Committee Report No. AR24/15539 titled 
‘Remuneration Tribunal Review’ as presented on 12 March 2024 be noted. 

2. That the draft submission as attached to the Report No. AR24/15539 be approved for 
submission to the Remuneration Tribunal SA. 

3. That the Chief Executive Officer or Delegate be authorised to make any necessary changes 
to the draft submission arising from this meeting, together with any typographical corrections, 
amendments to position or organisation titles, and finalisation of the document’s formatting 
that do not materially alter the integrity of the document. 

 

 

17.3 Chief Executive Performance Review Process 2024 – Report No. AR24/16533 

RECOMMENDATION 

1. That Chief Executive Officer Performance Review Committee Report No. AR24/16533 titled 
‘Chief Executive Performance Review Process 2024’ as presented on 12 March 2024 be 
noted. 

2. That the Chief Executive Officer Performance Review Committee endorse the procurement 
process for the ‘Independent Specialist Support’.  
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18 BUILDING FIRE SAFETY COMMITTEE MINUTES 

Nil  
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19 COUNCIL REPORTS 

19.1 MOUNT GAMBIER TENNIS CLUB - REQUEST FOR SUPPORT – REPORT NO. 
AR24/17139 

Committee: Council 

Meeting Date: 19 March 2024 

Report No.: AR24/17139 

CM9 Reference: AF23/328 

Author: Elisa Solly, Strategic Development and Recreation Coordinator 

Authoriser: Barbara Cernovskis, General Manager City Infrastructure  

Summary: This report presents a request from the Mount Gambier Tennis 
Club for Council support to upgrade the tennis facilities at 10 
Heriot Street, Mount Gambier.  

Strategic Plan 
Reference: 

 

Goal 1: Our People 

Goal 2: Our Location 

Goal 3: Our Diverse Economy 

Goal 4: Our Climate, Natural Resources, Arts, Culture and Heritage 

Goal 5: Our Commitment 

  

REPORT RECOMMENDATION 

1. That Council Report No. AR24/17139 titled ‘Mount Gambier Tennis Club - Request for 
Support’ as presented on 19 March 2024 be noted. 

2. That Council consider the request from the Mount Gambier Tennis Club for financial support 
in the amount of $50,000 to assist in the delivery of the proposal to upgrade the facilities at 
10 Heriot Street and: 

(a) Provide an allocation from the 2024/2025 Grant Funds, conditional upon the club 
securing further funding, 

or 

(b) Considers the request in the upcoming 2024/2025 budgetary process, 

or 

(c) Refers the request to the 2024/2025 Grant Fund application process. 
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TYPE OF REPORT 

Corporate 

BACKGROUND 

The Mount Gambier Tennis Club is situated at 10 Heriot Street, Mount Gambier and is privately 
owned by its members comprising of 25 senior and 62 junior members. 

The Mount Gambier Tennis Club is proposing a significant upgrade of the current facilities including 
new courts, lighting, clubroom upgrades, fencing and technology additions to include the Tennis 
Australia ‘Book a Court’ system to be installed. 

The project has received the support of Tennis SA and the Mount Gambier and District Tennis 
Association. 

Council has received a request for financial support in the amount of $50,000 to contribute to the 
upgrade of the facilities (Attachment 3). 

PROPOSAL 

The proposed project is to upgrade and improve the existing facilities to meet current standards and 
to enhance accessibility of the facilities. 

The project cost estimate is between $800,000 - $910,000 (Attachment 1) and the club is planning 
to apply for further funding through the Office for Recreation, Sport and Racing’s funding programs 
in 2024.  

To assist, the Mount Gambier Tennis Club has requested that Council provide financial support in 
the amount of $50,000 as a contribution to deliver the upgrade of their facilities. 

The full proposal is attached to this report as Attachment 2. 

LEGAL IMPLICATIONS 

There are no known legal implications in relation to the matter presented in this report. 

STRATEGIC PLAN 

Goal 2.4.4  Work in partnership with our sporting clubs to improve their sporting and clubhouse 
facilities and to help them take advantage of accommodation opportunities for groups. 

COUNCIL POLICY 

The facilities at the Mount Gambier Tennis Club are privately owned, and as such, they were not 
considered during the development of Council’s Sport, Recreation and Open Space Strategy 
(SROSS), however the proposal aligns with the Strategic Priorities and Principles outlined within 
SROSS, and more specifically: 

1. Our open spaces will be well distributed, safe and accessible by everyone in our community, 
regardless of where they reside or frequent within the city. 

2. We will strive for our spaces to reflect the principles of universal design by promoting physical 
access for all abilities and genders. 

SROSS also identified that while Mount Gambier has an oversupply of tennis courts (being 33 not 
including privately owned courts such as at the Mount Gambier Tennis Club), the majority are non-
compliant. 

ECONOMIC IMPLICATIONS 

It is recommended that Council consider the economic implications that this request for financial 
support presents. If Council chooses to provide funding it should be considered a pre allocation 
commitment from the 2024/2025 Grant Funds. 

https://cdn.mountgambier.sa.gov.au/docs/Mount-Gambier-Sport-Recreation-and-Open-Space-Strategy-SROSS-March-2022.pdf
https://cdn.mountgambier.sa.gov.au/docs/Mount-Gambier-Sport-Recreation-and-Open-Space-Strategy-SROSS-March-2022.pdf


City of Mount Gambier 
Ordinary Council Meeting Agenda 

19 March 2024 

 

Item 19.1 Page 38 
 

 

ENVIRONMENTAL IMPLICATIONS 

There are no environmental implications in relation to this matter. 

SOCIAL IMPLICATIONS 

It is proposed that the courts will be multi-lined to allow for alternate racquet sports to be 
accommodated at the facility, and the installation of the ‘Book as Court’ online system will allow for 
non-members to have access to use the courts to allow for higher activation of the site. 

CULTURAL IMPLICATIONS 

It is not considered that there are any cultural implications in relation to this report. 

RESOURCE IMPLICATIONS 

This request represents a financial implication for Council which might be considered during the 
2024/2025 budget process. 

VALUE FOR MONEY 

Not applicable. 

RISK IMPLICATIONS 

Council might consider the risks associated with contributing (or not contributing) to this proposal, 
including from a strategic perspective in relation to the quality and holistic support for community 
infrastructure. 

SROSS identified that Council owned tennis infrastructure, while in over supply, is not compliant and 
many of the facilities are at end of life. The Hastings Cunningham Reserve tennis courts have been 
determined to be unsafe and unusable for the Mount Gambier and District Tennis Association. The 
Olympic Park tennis courts are also at end of life which could present financial, safety or redundancy 
risks for Council moving forward. 

EQUALITIES AND DIVERSITY IMPLICATIONS 

It is noted that the proposal intends to address accessibility of the courts and clubrooms to promote 
social inclusion. 

ENGAGEMENT AND COMMUNICATION STRATEGY 

Not applicable. 

IMPLEMENTATION STRATEGY 

Should this request be granted, the implementation may depend on the manner supported, either 
with allocation of funds being provided if the club can successfully secure further funding or 
considered in the upcoming financial year (or following years) budgetary processes. 

CONCLUSION AND RECOMMENDATION 

It should be noted that Council’s SROSS identified multiple precincts across the city be master 
planned for the provision of community sporting and recreation infrastructure into the future, of which 
one is Olympic Park, where the tennis courts are effectively at end of life. This could create a safety, 
financial and/or redundancy risk for Council in the not-so-distant future. 

The Council administration have been in discussions with the Mount Gambier and District Tennis 
Association and Tennis Australia over a long period of time in relation to the tennis facilities at 
Olympic Park (and other Council sites), their deteriorating condition and the need for clear direction 
for the future of tennis in Mount Gambier. 

Council should strategically and holistically consider the future provision of community tennis 
infrastructure across the city and further master plan priorities and commitments. 
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It is recommended that Council holistically consider the strategic and financial implications of the 
request from the Mount Gambier Tennis Club for financial support in the amount of $50,000 to assist 
in the delivery of the proposal to upgrade the facilities at 10 Heriot Street and: 

(a) Provide an allocation of funds conditional upon the club securing further funding, 

or 

(b) Considers the request in the upcoming 2024/2025 budgetary process, 

or 

(c) Alternative action to be determined at the meeting. 

 

ATTACHMENTS 

1. Mount Gambier Tennis Club Upgrade - Financial Information ⇩  

2. Mount Gambier Tennis Club - Upgrade Proposal ⇩  

3. Application - Request for Council Support - Mount Gambier Tennis Club ⇩   

 

CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_14088_1.PDF
CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_14088_2.PDF
CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_14088_3.PDF
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19.2 MOUNT GAMBIER AND DISTRICT SALEYARDS TRANSFORMATION PROJECT – 
REPORT NO. AR24/9332 

Committee: Council 

Meeting Date: 19 March 2024 

Report No.: AR24/9332 

CM9 Reference: AF23/328 

Author: Jane Fetherstonhaugh, General Manager Corporate and Regulatory 
Services 

Authoriser: Sarah Philpott, Chief Executive Officer  

Summary: This report provides an update in relation to the District Council of 
Grant's Livestock Exchange 2030 Transformation Project, following 
a presentation at the February meeting.  

Strategic Plan 
Reference: 

 

Goal 1: Our People 

Goal 2: Our Location 

Goal 3: Our Diverse Economy 

Goal 4: Our Climate, Natural Resources, Arts, Culture and Heritage 

Goal 5: Our Commitment 

  

REPORT RECOMMENDATION 

1. That Council Report No. AR24/9332 titled ‘Mount Gambier and District Saleyards 
Transformation Project’ as presented on 19 March 2024 be noted. 

2. That the City of Mount Gambier contribute an amount of $77,000 to the District Council of 
Grant’s Saleyards Transformation Project over two financial years, subject to approval in the 
2024/2025 budget process. 
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TYPE OF REPORT 

Other 

BACKGROUND 

The Saleyards Transformation Project aims to make the Saleyards a central hub in the region, 
enhancing regional supply chains, increasing market sales, and offering a platform for producers to 
grow from project implementation to ongoing operations. The Project will see an investment of $14m, 
with the District Council of Grant seeking support from the Growing Regions Program, as well as 
having secured a $2.7m contribution from the State Government. 

At its meeting on 20 February 2024, Council received a deputation from Mayor Kylie Boston, District 
Council of Grant, for the purpose of discussing the Mount Gambier Districts Livestock 2030 
Transformation Project, with Cr Barry Kuhl, Darryl Whicker - CEO and Brad Holdman - Chair of the 
Combined Agents Group also in attendance.  A copy of the presentation is attached to this report 
(Attachment 1). 

 
Following the deputation to the February Council Meeting, Council resolved: 
 
That Council requests a report be prepared for the March Council Meeting providing information 
necessary to enable Council to make a decision in consideration of the District Council of Grant’s 
Mount Gambier Districts Livestock Exchange 2030 Transformation Project following the Deputation 
to the February Council Meeting. 

PROPOSAL 

The CEO has sought further clarification on the proposal, arising from questions taken from the 
Council meeting and deputation, which are detailed below: 
 
Clarification on funding - is the District Council of Grant contribution fully funded but subject 
to decrease if the City of Mount Gambier contributes? 
City of Mount Gambier’s commitment will lower the District Council of Grant’s commitment if 
successful. They had essentially budgeted on a 25% share which due to price escalations would 
have been absorbed by them.  Additionally, they have also invested between $400-$500K in detailed 
design which does not form part of the grant funding as a sunk cost.   
 
What is the timing of the project and could the City of Mount Gambier contribution be over 
two financial years? 
The build is estimated at 14 months which will go into multiple financial years. District Council of 
Grant would be grateful for contribution over any period such as multi-years, at key milestones or 
following completion. 
 
Has the District Council of Grant approached Wattle Range, nearby Victorian Councils or 
other limestone coast councils for similar support given the regional nature of this service? 

Financial support has only been sought from State, Commonwealth, and City of Mount Gambier.  It 
should be noted that the Combined Agents pay contributions towards the sale fee per 
cattle/sheep. This is essentially their way of helping to reduce costs for primary producers and has 
been in place for a long time. 
 
Rational for a contribution to the Project 
 
The City of Mount Gambier and District Council of Grant have a history of commitment to supporting 
major projects that are of benefit to our shared community. Recent examples have included the City 
of Mount Gambier contributing to the District Council of Grant Airport upgrade, DC Grant contributing 
to Wulanda Recreation and Convention Centre development, and currently, the City of Mount 
Gambier contributing towards the cost of telecommunications infrastructure within District Council of 
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Grant. This most recent contribution of $29,814 will provide improved telecommunications across 
the region, including the operations of the Saleyards and the City of Mount Gambier’s Caroline 
Landfill site. 
 
It is suggested, based on past contributions, the City of Mount Gambier contribute an amount 
equivalent to 0.55% of the project which is in line with the District Council of Grant’s contribution to 
Wulanda. This equates to a dollar amount of $77,000 which would be funded over two financial 
years. 
 
While it is recommended in this report that Council contribute on the basis of the shared regional 
benefit and in the spirit of partnership, it is open to Council to decide not to contribute, or to contribute 
on a different basis than that proposed.  If the latter option is decided, it is still recommended to refer 
such a contribution to the budget process so that Council finalises any decision in the context of the 
overall budget position. 
 
LEGAL IMPLICATIONS 

N/A 

STRATEGIC PLAN 

Goal 2 - Our location: 

• Taking an active role in regional working groups to realise major regional initiatives 

• Encouraging growth and diversity in the forestry, food, wine production and value adding 
industries 

• Working with other local government areas to develop cross regional plans and initiatives 
 

COUNCIL POLICY 

N/A 

ECONOMIC IMPLICATIONS 

The Saleyards make a significant contribution to the local economy and business community as one 
of the biggest livestock markets in the Limestone Coast area. Over the past two financial years 
(21/22 and 22/23), the saleyards generated over $274m in sales, solidifying their importance in the 
agricultural sector. 
 
Ensuring the Mount Gambier and District Saleyards are a pivotal hub for the region as a livestock 
exchange will not only have a direct positive impact through its implementation phase to operations 
but continue to develop the capabilities of regional supply chains which strengthen not only the 
Limestone Coast but the South Australian economy. The multiplier effect of the Mount Gambier and 
District Saleyards Transformation Project and the benefits to the City of Mount Gambier would be a 
clear demonstration of efficient government supported infrastructure investment with assured 
outcomes into the region and its linked economies. 
 
ENVIRONMENTAL IMPLICATIONS 

The project includes a water capture and reuse with 726,000 litre capacity rainwater harvesting 
system available for dual use for a stock trough watering system, and fire protection as well as a 
solar system which is optimised for sustainability. 
 
SOCIAL IMPLICATIONS 

The Social Value of Saleyards Research indicates the important role of the Saleyards in 
strengthening community resilience. 
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CULTURAL IMPLICATIONS 

N/A 

RESOURCE IMPLICATIONS 

The contribution suggested is subject to allocation in the 2024/25 and 2025/26 budgets. 

VALUE FOR MONEY 

The District Council of Grant is investing in this regional asset for the benefit of the region: - SED 
Consulting’s Cost Benefit Analysis indicated that within the Limestone Coast region, economic value 
reaches $14.4 million with 78 construction-related and 32 ongoing FTEs. 
 
RISK IMPLICATIONS 

Risks 

Cost Overruns: The project's budget may exceed the initial estimate due to unforeseen expenses, 
delays, or changes in scope. 

Market Volatility: Fluctuations in market conditions, such as changes in demand for livestock or 
economic downturns, could impact the project's viability and financial sustainability. 

Construction Delays: Delays in construction or infrastructure development could prolong the project 
timeline, resulting in increased costs and operational disruptions. 

Supply Chain Disruptions: Dependencies on suppliers, contractors, or service providers could 
expose the project to risks related to material shortages, delivery delays, or subcontractor issues.   

Mitigations 

With strategic procurement supported by LGAP and partnering with Mossop Constructions, the 
District Council of Grant have introduced innovation to contain prise escalation well below the market 
trend and have an option on a fixed price contract.  

The City of Mount Gambier’s contribution will be a fixed amount and not subject to cost overruns. 

EQUALITIES AND DIVERSITY IMPLICATIONS 

N/A 

ENGAGEMENT AND COMMUNICATION STRATEGY 

The District Council of Grant have consulted with industry, and transport operator stakeholders 
Engaging community and industry stakeholders to validate the viability of the project. 
 
IMPLEMENTATION STRATEGY 

If accepted, the contribution will be paid over two financial years and subject to timing of the project. 

 
CONCLUSION AND RECOMMENDATION 

It is recommended that the City of Mount Gambier contribute an amount of $77,000 to the District 
Council of Grant’s Saleyards Transformation Project, contributed over a period of two years, subject 
to approval in the 2024/2025 budget process. 

ATTACHMENTS 

1. Mount Gambier Districts Livestock Exchange 2030 Transformation Project Presentation ⇩   
 

CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_14052_1.PDF
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19.3 SAINT MARTINS LUTHERAN COLLEGE - USE OF ST MARTINS RESERVE - PUBLIC 
CONSULTATION RESULTS – REPORT NO. AR24/18403 

Committee: Council 

Meeting Date: 19 March 2024 

Report No.: AR24/18403 

CM9 Reference: AF23/328 

Author: Michael McCarthy, Manager Governance and Property 

Authoriser: Jane Fetherstonhaugh, General Manager Corporate and Regulatory 
Services  

Summary: This report presents the results of public consultation on the 
proposal from Saint Martins Lutheran College to use St Martins 
Reserve during the 2024 and 2025 school years.   

Strategic Plan 
Reference: 

 

Goal 1: Our People 

Goal 2: Our Location 

Goal 3: Our Diverse Economy 

Goal 4: Our Climate, Natural Resources, Arts, Culture and Heritage 

Goal 5: Our Commitment 

  

REPORT RECOMMENDATION 

1. That Council Report No. AR24/18403 titled ‘Saint Martins Lutheran College - Use of St 
Martins Reserve - Public Consultation Results’ as presented on 19 March 2024 be noted. 

2. That, having considered the submissions received in response to public consultation, 
Council authorises the Chief Executive Officer (or representative) to grant a licence to Saint 
Martins Lutheran College for the use of St Martins Reserve for school purposes during 
school hours on school days, and other specified days/times upon request, for the remainder 
of the 2024 and for the 2025 school years. 
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TYPE OF REPORT 

Legislative 

BACKGROUND 

At its December 2023 meeting Council considered Report No. AR23/84174 relating to a proposal 
from Saint Martins Lutheran College to use Saint Martins Drive Reserve during school hours during 
the 2024 and 2025 school years whilst undertaking building projects. 

In consideration of Report No. AR23/84174 Council resolved: 

“2.  That public consultation be conducted with owners and occupiers of residential properties 
located proximate to Saint Martins Drive Reserve (refer diagram – Attachment 1) on the 
proposal to licence the reserve to Saint Martins Lutheran College for use during school hours 
in 2024 and 2025.  

3.  That a further report be presented to Council to consider any submissions received in response 
to public consultation conducted in accordance with resolution (2). 

4.  That, in the event that no submissions objecting to the proposal are received in response to 
public consultation conducted in accordance with resolution (2), the Chief Executive Officer or 
authorised delegate grant a licence to Saint Martins Lutheran College to use Saint Martins 
Drive Reserve during school hours for the remainder of the 2024 and 2025 school years.” 

Targeted consultation was conducted toward the owners and occupiers of 125 properties in close 
proximity to St Martins Reserve in the form of letters containing a brief overview of the proposal, 
FAQ’s and answers provided as an attachment and a QR code directly to a digital feedback form 
and were also offered the opportunity to provide verbal feedback. 

The consultation was open for 24 days from 9 February 2024 until 3 March 2024. 

Seven responses were received of which 6 were in support of the proposal and 1 was against the 
proposal. 

Accordingly, this report presents the results of the public consultation in accordance with resolution 
(3) for consideration by Council before any further action as anticipated by resolution (4) can be 
actioned. 

PROPOSAL 

This report presents the results of the public consultation on the proposed use of St Martins Reserve 
by Saint Martins Lutheran College during the reminder of the 2024 and 2025 school year. 

Support for the Proposal 

Six respondents supported the proposal, with the following comments: 

• Thanks and congratulations to council for supporting the school 

• Supports the school use of the reserve but highlights ongoing challenges regarding parking 
and street access at pick up times. Believes that there is room for improvement regarding 
parking and flow of traffic. Acknowledges that this is a separate matter. 

As noted in the latter comment, the matter of parking and street access at pick up times is beyond 
the scope of the public consultation and proposal for use of St Martins Reserve, being existing traffic 
issues associated with the school that cannot be addressed, nor are they considered to be 
exacerbated by, the temporary use of the reserve. Peak parking and traffic issues are a matter that 
occurs at most schools around start and finish times and other activities.  

Objections to the Proposal 

One respondent was against the proposal and provided a substantial written response which is 
reproduced for Members attention so that the concerns raised may be considered in the context of 
the entire submission (Attachment 1). 
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The concerns and comments are summarised as follows, referencing: 

a. the ‘last upgrade’ impacting the land which has not been fixed. 

 

b. St Martins having plans to keep the reserve as their own and spend over a million dollars on 
hard courts. Why wasn’t this included in the information on this form? 

 

c. various commentary regarding school funding/support and being against a system which 
gives ‘non-government’ schools a free ride. 

 

d. various speculative commentary on impacts of the school expansion plans.  

 

e. suggested alternative options: 

 

1. busing students to another local sporting facility, including Wulanda. 

 

2. Pausing the works and prioritising open play space for students. 

 

f. Commentary on other risk and safety and maintenance concerns. 

Each of these concerns are considered in turn, as follows: 

a. The respondent did not specify any particular location where the land had been previously 
impacted. Officers will make further enquiries in this regard however this is not considered to 
be directly relevant to the proposed use which is intended to involve passive use only. 

 

b. The public consultation and proposal relates to a request to use the reserve over the 2024 
and 2025 school years. The request from Saint Martins Lutheran College did not seek any 
further continuing access or development of the site. If this forms part of a future plan then 
this would be addressed as a separate matter if Council is approached by Saint Martins 
Lutheran College in this regard. 

 

c. State and Commonwealth funding and support to government or non-government schools is 
a policy matter for those governments, and has no bearing on the proposal which is the 
subject of the public consultation, being whether to let Saint Martins Lutheran School have 
temporary use of St Martins Reserve during school hours in the 2024 and 2025 years. 

 

It may be noted that Council provides access to community land for other government and 
non-government schools located within the City, including Reidy Park Primary School use of 
the Reidy Park oval and adjacent car park, Tenison Woods College use of Marist Park, and 
several other government schools for which Council has constructed car parks on adjacent 
community land. 
 

In this instance the request received is for temporary use only during development works.  
     

d. The suggested socio-economic impacts of the schools current or proposed further 
development plans are beyond the scope of the public consultation and proposed use. 

 

e. Alternate options: 
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1. Most other local sporting facilities within a suitable transport distance for 
recess/lunch/class use are also Council land, thus merely shifting any issues arising 
for the St Martins Reserve site to another location 

 

2. Timing of works / prioritising open play space are matters for Saint Martins Lutheran 
College    

 

f. Issues raised around safety and welfare of students, including child protection and 
invacuations, arising from accessing the Council space are all relevant matters that would be 
captured under the standard terms and conditions of a licence, that Saint Martins Lutheran 
College would be responsible for any legislative and risk and safety requirements, together 
with providing Council with a full indemnity and release, associated with the use of Council 
land for their purposes and activities. 

 

Similarly, as set out in Council Report No. AR23/84174, Saint Martins Lutheran College will 
be responsible for any additional grounds maintenance costs that arise as a result of, or to 
accommodate, their use. 

In summary, seven responses were received from public consultation targeted to the owners and 
occupiers of 125 properties, with six being supportive and one objecting to the proposal. 

The basis of the objecting arguments are largely focused on the provision of support to non-
government schools and responsibility for (child) safety matters and maintenance issues that can be 
addressed from a risk management perspective through the standard terms and conditions of a 
licence agreement, including the responsibility for rental or outgoings incurred by Council arising 
from the use. 

Concerns raised were not specifically objecting to the land being used for the proposed purpose. 

And lastly, noting that use by the Saint Martins Lutheran College is specifically anticipated by the 
relevant community land management plan. 

Accordingly, having considered the submissions received in response to the public consultation, 
Council may now determine whether it wishes to proceed with granting a licence for the use of St 
Martins Reserve by Saint Martins Lutheran College for the remainder of the 2024 and the 2025 
school years. 

LEGAL IMPLICATIONS 

The legal and risk implications raised in the public consultation may be addressed through standard 
risk management terms and conditions in a licence arrangement for the proposed use. 

STRATEGIC PLAN 

N/A 

COUNCIL POLICY 

N/A 

ECONOMIC IMPLICATIONS 

N/A 

ENVIRONMENTAL IMPLICATIONS 

N/A 

SOCIAL IMPLICATIONS 

The local community in proximity to St Martins Reserve has been approached in relation to the 
proposed use, with concerns raised by a single respondent as presented in this report. 
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CULTURAL IMPLICATIONS 

N/A 

RESOURCE IMPLICATIONS 

As set out in Report No AR23/84174 considered by Council in December 2023, it is intended that 
the Saint Martins Lutheran College be responsible for any additional maintenance costs associated 
with their proposed use of St Martins Reserve. A licence fee may also be applied to account for other 
administrative resources necessary to formalise the use.  

VALUE FOR MONEY 

N/A 

RISK IMPLICATIONS 

The risks identified in this report as raised in response to the public consultation, and other risks may 
be mitigated by entering into a formal licence arrangement that provides appropriate indemnity and 
release provisions for matters that are the responsibility of the licensee as the user of the site. 

EQUALITIES AND DIVERSITY IMPLICATIONS 

N/A 

ENGAGEMENT AND COMMUNICATION STRATEGY 

The public consultation conducted has addressed Council’s proposed engagement on the proposed 
use. It is intended that the community located proximate to St Martins Reserve would be further 
notified upon execution of a licence and prior to the commencement of the proposed use, should 
Council support the progression of the request. 

IMPLEMENTATION STRATEGY 

Implementation of the proposal, if supported by Council, will comprise the finalisation and execution 
of a licence arrangement with Saint Martins Lutheran College, including identification, monitoring 
and oncharging of any increased maintenance requirements arising from the use.  

CONCLUSION AND RECOMMENDATION 

Having considered the submissions received in response to public consultation Council may now 
determine whether it wishes to proceed with granting a licence for the use of St Martins Reserve to 
Saint Martins Lutheran College for school use for the remainder of the 2024 and the 2025 school 
years. 

ATTACHMENTS 

1. Objection received in response to public consultation on proposal for Saint Martins Lutheran 
College to use St Martins Reserve for school purposes ⇩   

 

CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_14097_1.PDF
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19.4 PERIODIC REVIEW OF CONFIDENTIAL ITEMS - MARCH 2024 – REPORT NO. 
AR23/67199 

Committee: Council 

Meeting Date: 19 March 2024 

Report No.: AR23/67199 

CM9 Reference: AF23/328 

Author: Michael McCarthy, Manager Governance and Property 

Authoriser: Jane Fetherstonhaugh, General Manager Corporate and Regulatory 
Services  

Summary: This report presents Confidential Orders made by Council up to 
March 2024 for annual review in accordance with the requirements 
of s90(9) of the Local Government Act 1999.   

Strategic Plan 
Reference: 

 

Goal 1: Our People 

Goal 2: Our Location 

Goal 3: Our Diverse Economy 

Goal 4: Our Climate, Natural Resources, Arts, Culture and Heritage 

Goal 5: Our Commitment 

  

REPORT RECOMMENDATION 

1. That Council Report No. AR23/67199 titled ‘Periodic Review of Confidential Items - March 
2024’ as presented on 19 March 2024 be noted. 

2. That the following Confidential Orders as specified in Attachment 1 to Report AR23/67199, 
having been reviewed by Council, be amended to alter their duration and release conditions: 

Nil. 

3. That the following Confidential Orders as specified in Attachment 1 to Report AR23/67199, 
having been reviewed by Council, be released as soon as practicable following the Council 
meeting on 19 March 2023: 

Nil. 

4. That all Confidential Orders as specified in Attachment 1 to Report AR23/67199, excluding 
those amended or released in resolutions (2) or (3) above, having been reviewed by Council, 
remain in operation on the grounds and durations/release conditions as specified. 
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TYPE OF REPORT 

Legislative 

BACKGROUND 

Parts 3-5 of Chapter 6 of the Local Government Act 1999 (“the Act”) provides for public access to 
Council and Committee meetings and establishes the confidentiality framework by which Council 
may restrict public access to Council meetings and associated reports, attachments and 
minutes/resolutions. In accordance with sections 90-92. 
 
This framework is also set out in Council’s s92 Code of Practice for Access to Meetings and 
Documents as adopted in January 2024 following public consultation in October 2023 and a Member 
Workshop on 28 November 2023.  
 
The workshop included a presentation to Members on the review process for confidential items, 
noting the legislative requirements, and how these are met by the periodic presentation of a report 
to review Confidentiality Orders that remain in operation. Further, that the administration releases 
items from confidence where the release date/trigger in the Confidentiality Order has been met, or 
where the Chief Executive Officer exercises delegation to release for certain items. 
 
Members noted that the review process is of the Confidentiality Orders as made by Council and 
published in a Confidential Items Register on the Council website here, whilst Members have existing 
access to the source Council and Committee agendas, minutes, reports and attachments, including 
those subject to Confidentiality Orders, through the Member Extranet.  
 
The process where a list of Confidentiality Orders that require review is therefore able to be 
presented in an open/transparent and accountable manner. Alternative methods of presentation and 
review that include the specific information/documents protected by the Confidentiality Orders would 
necessitate being conducted in-confidence, adding to the administration of Confidentiality Orders 
being less transparent as a result. 
 
Accordingly, the Workshop discussion did not identify any proposed changes to be made to the 
existing process for reporting/reviewing Confidentiality Orders. 
 
Further information on the legislative requirements associated with Confidentiality Orders is also 
provided under the ‘legal implications’ heading of this report, and in the Local Government 
Association ‘Confidentiality Guidelines: How to apply section 90 of the Local Government Act 1999’. 
 
PROPOSAL 

Section 90(9) provides that any Confidentiality Order that operates for a period exceeding 12 months 
must be reviewed at least once in every year. Council last reviewed Confidentiality Orders in October 
2023, including those made by Council up until March 2023. 
 
This report presents for review the Confidential Orders contained within the attached table 
(Attachment 1) as previously made by Council up to October 2023 that remain operational and 
warrant review in accordance with Section 90(9) of the Act. 
 
In reviewing, Council may consider that the Confidential Orders for each of these matters should 
remain in operation and continue to be reviewed in accordance with the Local Government Act 1999. 
No further action will be required for these existing Confidentiality Orders to continue in operation. 
 
Alternatively, Council may determine that one or more of the existing Confidential Orders should be 
amended or cease to operate; and accordingly may Order that the confidential item be partially or 
fully released, or to amend the grounds for keeping confidential or duration/conditions for release. 
 

https://cdn.mountgambier.sa.gov.au/general-images/s92-Code-of-Practice-for-Access-to-Meetings-and-Documents.pdf
https://cdn.mountgambier.sa.gov.au/general-images/s92-Code-of-Practice-for-Access-to-Meetings-and-Documents.pdf
https://www.mountgambier.sa.gov.au/council/governance/registers
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As this review of Confidentiality Orders is being presented to an open meeting, if Council wish to 
discuss any of the confidential content of items or have associated documents tabled, then it is 
recommended that a Confidentiality Order be made to enable consideration in-confidence, and that 
a further Confidentiality Order may be necessary to maintain the confidentiality of tabled documents. 
 
Alternatively, Members may access and review the confidential agendas, minutes, reports and 
attachments associated with the Confidential Orders presented for review through the Member 
Extranet, and address any queries to the Manager Governance and Property prior to the meeting. 
 
Confidentiality Orders made since October 2023, and earlier Orders that fall due for periodic review 
will be presented in a further report in late-2024. 

 
LEGAL IMPLICATIONS 

Section 90(9) of the Act requires that any order to retain a matter ‘in-confidence’ that operates for a 
period exceeding 12 months must be reviewed at least once in every year. 

Further, Section 91(9) provides that: 

(i) The duration of an order cannot be extended after the order has ceased to apply; and 

(ii) An order extending the duration of such an order cannot be delegated by the relevant 
Council or Council Committee. 

Upon consideration of this report Council will have fulfilled its review obligations for the confidential 
matters presented and the relevant Confidentiality Orders will remain in operation. 

Council may also determine to release any or all of the matters from confidence, in part or full, and 
in doing so should specify which parts of each Order are to be released or are to remain in operation. 

Council should note the validity of the use of the confidentiality provisions in the Act, including for 
the purpose of protecting commercial position of the Council (and community) and to mitigate Council 
(and the community) exposure to risk and liability that could arise from the inappropriate or premature 
release of information that could jeopardise the commercial position or breach the trust of a 3rd party. 

STRATEGIC PLAN 

Nil 

COUNCIL POLICY 

Council’s s92 Code of Practice for Access to Meetings and Documents contains the provisions 
required under s92 of the Act relating to public access to meetings and documents and the 
application of the confidentiality provisions, which is in accordance with the Local Government 
Association ‘Confidentiality Guidelines: How to apply section 90 of the Local Government Act 1999’.  

ECONOMIC IMPLICATIONS 

Nil 

ENVIRONMENTAL IMPLICATIONS 

Nil 

SOCIAL IMPLICATIONS 

Nil 

CULTURAL IMPLICATIONS 

Nil 

RESOURCE IMPLICATIONS 

Nil 

https://cdn.mountgambier.sa.gov.au/general-images/s92-Code-of-Practice-for-Access-to-Meetings-and-Documents.pdf
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VALUE FOR MONEY 

Nil 
RISK IMPLICATIONS 

Council must balance the ability and appropriateness of considering and retaining matters ‘in-
confidence’ against the public interest, which may suffer a benefit and/or a loss from the (premature) 
public release of information protected by a Confidentiality Order. 

EQUALITIES AND DIVERSITY IMPLICATIONS 

Nil 

ENGAGEMENT AND COMMUNICATION STRATEGY 

A Register of Confidential Items, including weblinks to released items, is published on the Council 
website, including the grounds, duration and release conditions for items that remain subject to the 
operation of a Confidentiality Order. 

The Register of Confidential Items can be accessed here. 

IMPLEMENTATION STRATEGY 

Nil 

CONCLUSION AND RECOMMENDATION 

This report recommends that the Confidential Orders contained in Attachment 1 remain in operation 
until the specified release date/duration or criteria, if any, have been met and for each to be reviewed 
at least once in every year in accordance with Section 90(9) of the Local Government Act 1999. 

Council may determine to release any or all of the presented matters from confidence, in part or full, 
and in doing so should specify which parts of each Order are to be released or to remain in operation. 

ATTACHMENTS 

1. Confidential Items Review - March 2024 ⇩   
 

https://www.mountgambier.sa.gov.au/council/governance/registers
CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_13882_1.PDF
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19.5 POLICY REVIEWS – REPORT NO. AR24/16887 

Committee: Council 

Meeting Date: 19 March 2024 

Report No.: AR24/16887 

CM9 Reference: AF23/328 

Author: Ashlee Pasquazzi, Executive Administrator Corporate and 
Regulatory Services 

Authoriser: Jane Fetherstonhaugh, General Manager Corporate and Regulatory 
Services  

Summary: This report presents amended Council Policies following review for 
consideration and adoption.   

Strategic Plan 
Reference: 

 

Goal 1: Our People 

Goal 2: Our Location 

Goal 3: Our Diverse Economy 

Goal 4: Our Climate, Natural Resources, Arts, Culture and Heritage 

Goal 5: Our Commitment 

 

  

REPORT RECOMMENDATION 

1. That Council Report No. AR24/16887 titled ‘Policy Reviews’ as presented on 19 March 2024 
be noted. 

2. The policies as attached to Council Report No. AR24/16887 be endorsed:  

• Citizen of the Year Awards 

• Riddoch Arts and Cultural Centre - Hire 

• S135 - Streets - Naming Of 

• M130 - Media Statements on Behalf of Council  
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TYPE OF REPORT 

Corporate 

BACKGROUND 

Council periodically reviews its policies over the term of the Council to ensure they remain up to date 
with legislative, administrative or civic requirements, Council and community expectation and 
emerging practices in local government.  

Following the Interim Audit carried out in May 2023 the review of all policies continues with an action 
plan and reporting on progress presented to the Executive Leadership Team on a fortnightly basis. 

A further four (4) policies have been reviewed and are presented for endorsement by Council. 

PROPOSAL 

The following Council policies have been reviewed: 

Policy: Proposed Changes: 

• Citizen of the Year Awards  

(previously titled A270 - Australia Day 
Awards) 

Content updated to be in line with Australia Day 
Council of SA guidelines and eligibility criteria. 

• Riddoch Arts and Cultural Centre - 
Hire (previously titled C140 - Main 
Corner Complex - Hire) 

No changes to content, renaming of Main Corner 
Complex to Riddoch Arts and Cultural Centre. 

• S135 - Streets - Naming Of 

Alignment with Council’s Reconciliation Action 
Plan. 

Renaming of Department of Planning, Transport 
and Infrastructure (DPTI) to Department for 
Infrastructure and Transport (DIT).  

• M130 - Media Statements on Behalf of 
Council  

No changes to content. Inclusion of Political 
Neutrality and Government Relations Policy in 
related policies. 

 
Copies of the marked-up policies are attached to this report (Attachments 1-4). 

LEGAL IMPLICATIONS 

Council and Council Officers have obligations to comply with the Act and Council Policies. 

STRATEGIC PLAN 

N/A 

COUNCIL POLICY 

This report relates to the review of the following policies as currently published on the Council 
website: 

A270 Australia Day Awards 

C140 Main Corner Complex Hire 

S135 - Streets - Naming Of 

M130 - Media Statements on Behalf of Council 

ECONOMIC IMPLICATIONS 

N/A 

https://cdn.mountgambier.sa.gov.au/general-images/A270-Australia-Day-Awards.pdf
https://cdn.mountgambier.sa.gov.au/general-images/C140-Main-Corner-Complex-Hire.pdf
https://cdn.mountgambier.sa.gov.au/general-images/S135-Street-Naming-of_2023-05-24-053358_hoht.pdf
https://cdn.mountgambier.sa.gov.au/general-images/M130-Media-Statements-on-behalf-of-Council.pdf
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ENVIRONMENTAL IMPLICATIONS 

N/A 

SOCIAL IMPLICATIONS 

N/A 

CULTURAL IMPLICATIONS 

N/A 

RESOURCE IMPLICATIONS 

N/A 

VALUE FOR MONEY 

N/A 

RISK IMPLICATIONS 

N/A 

EQUALITIES AND DIVERSITY IMPLICATIONS 

N/A 

ENGAGEMENT AND COMMUNICATION STRATEGY 

N/A 

IMPLEMENTATION STRATEGY 

These policies are proposed to be administered in the same manner as in previous years. 

CONCLUSION AND RECOMMENDATION 

This report recommends the following reviewed and updated policies be endorsed as attached:  

• Citizen of the Year Awards (previously A270 - Australia Day Awards) 

• Riddoch Arts and Cultural Centre - Hire (previously C140 - Main Corner Complex - Hire) 

• S135 - Streets - Naming Of 

• M130 - Media Statements on Behalf of Council 

ATTACHMENTS 

1. Council Policy - Citizen of the Year Awards ⇩  
2. Council Policy - Riddoch Arts and Cultural Centre - Hire ⇩  

3. Council Policy S135 - Street - Naming Of ⇩  

4. Council Policy M130 - Media - Statements on behalf of Council ⇩   

 

 

CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_14087_1.PDF
CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_14087_2.PDF
CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_14087_3.PDF
CO_20240319_AGN_2603_AT_files/CO_20240319_AGN_2603_AT_Attachment_14087_4.PDF
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20 MOTIONS WITH NOTICE 

Nil  

21 URGENT MOTIONS WITHOUT NOTICE 

22 CONFIDENTIAL ITEMS OF COMMITTEES 

Nil  
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23 NEW CONFIDENTIAL ITEMS    

23.1 VISITOR SERVICING MODEL – REPORT NO. AR24/18981 

CONSIDERATION FOR EXCLUSION OF THE PUBLIC 

Pursuant to section 90(2) of the Local Government Act 1999 the Council orders that all members 
of the public, except the Mayor, Councillors and (Council Officers) be excluded from attendance 
at the meeting for the receipt and consideration in confidence of Agenda Item 23.1 AR24/18981 
Visitor Servicing Model. 

The Council is satisfied that, pursuant to section 90(3) (b) and (d) of the Act, the information to be 
received, discussed or considered in relation to the Agenda Item is: 

• information the disclosure of which could reasonably be expected to confer a 
commercial advantage on a person with whom the Council is  

­ conducting business; or  

­ proposing to conduct business; or  

­ to prejudice the commercial position of the Council 

• commercial information of a confidential nature (not being a trade secret) the 
disclosure of which could reasonably be expected:  

­ to prejudice the commercial position of the person who supplied the information, 
or  

­ to confer a commercial advantage on a third party 

The Council is satisfied that the principle that the meeting be conducted in a place open to the 
public has been outweighed in the circumstances because the information to be considered 
includes information relating to the personal affairs of persons with whom Council is conducting 
business including information which is of a confidential commercial nature which, if disclosed, 
would prejudice the commercial position of the Council and other persons and could potentially 
confer advantage on a third party with whom Council is or is proposing to conduct business. The 
public interest in this matter being considered in open is considered to be outweighed by the public 
interest in protecting the commercial interests of Council and third parties and not conferring unfair 
advantage on third parties which could affect Council's capacity to achieve best value for the 
community. 

 

 

CONSIDERATION FOR KEEPING ITEMS CONFIDENTIAL 

1. In accordance with Sections 91(7) and 91(9) of the Local Government Act 1999 the Council 
orders that the report 23.1 AR24/18981 Visitor Servicing Model and its attachments, 
resolution/s and minutes arising from the report, having been considered by the Council in 
confidence under Section 90(2) & (3) (b) and (d) be kept confidential and not available for 
public inspection until each of the matters in the report, attachments, recomendations and 
resolutions has been fully implemented and settled including any subsequent actions that 
might arise in association with these activites, with relevant resolutions to be released to 
affected parties as considered necessary by the Chief Executive Officer in order to give 
effect to the proposals contained in the report, and other resolutions to be released publicly 
as determined appropriate by the Chief Executive Officer as the activities in the report are 
implemented. 
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2. Further that Council delegates the power to review, revoke, but not extend the confidential 
order to the Chief Executive Officer in accordance with the provisions of Section 91(9)(c) of 
the Local Government Act 1999. 
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23.2 CRATER LAKES UNSOLICITED PROPOSAL – REPORT NO. AR24/19114 

CONSIDERATION FOR EXCLUSION OF THE PUBLIC 

Pursuant to section 90(2) of the Local Government Act 1999 the Council orders that all members 
of the public, except the Mayor, Councillors and (Council Officers) be excluded from attendance 
at the meeting for the receipt and consideration in confidence of Agenda Item 23.2 AR24/19114 
Crater Lakes Unsolicited Proposal. 

The Council is satisfied that, pursuant to section 90(3) (b), (d) and (g) of the Act, the information 
to be received, discussed or considered in relation to the Agenda Item is: 

• information the disclosure of which could reasonably be expected to confer a 
commercial advantage on a person with whom the Council is  

­ conducting business; or  

­ proposing to conduct business; or  

­ to prejudice the commercial position of the Council 

• commercial information of a confidential nature (not being a trade secret) the 
disclosure of which could reasonably be expected:  

­ to prejudice the commercial position of the person who supplied the information, 
or  

­ to confer a commercial advantage on a third party 

• information concerning matters that must be considered in confidence in order to 
ensure that the Council does not:  

­ breach any law, order or direction of a court or tribunal constituted by law,  

­ breach any duty of confidence, or  

­ breach any other legal obligation or duty 

The Council is satisfied that the principle that the meeting be conducted in a place open to the 
public has been outweighed in the circumstances because the information to be considered 
regarding the Crater Lakes Project Proposal, including the report and attachment, contains 
commercial information of a confidential nature provided to Council in-confidence creating a duty 
of confidence, the consideration of which if conducted in open would prejudice the position of 
Council, the party that provided the information, and potentially confer commercial advantage on 
a third party.  
 
The public interest in the matter being considered in open is considered to be outweighed by the 
public interest in ensuring the best possible outcome for the community, which may be prejudiced 
if the matter were considered in open. 

 

 

CONSIDERATION FOR KEEPING ITEMS CONFIDENTIAL 

1. In accordance with Sections 91(7) and 91(9) of the Local Government Act 1999 the Council 
orders that the report 23.2 AR24/19114 Crater Lakes Unsolicited Proposal and its 
attachments, resolution/s and minutes arising from the report, having been considered by 
the Council in confidence under Section 90(2) & (3) (b), (d) and (g) be kept confidential and 
not available for public inspection until the latter of: two years after the expiry of an 
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agreement entered into in relation to the matter, or two years after the proposal has been 
abandoned, and Council has been released from its duty of confidence. 

2. Further that Council delegates the power to review, revoke, but not extend the confidential 
order to the Chief Executive Officer in accordance with the provisions of Section 91(9)(c) of 
the Local Government Act 1999. 
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23.3 SALE OF LAND FOR NON-PAYMENT OF RATES – REPORT NO. AR24/17606 

CONSIDERATION FOR EXCLUSION OF THE PUBLIC 

Pursuant to section 90(2) of the Local Government Act 1999 the Council orders that all members 
of the public, except the Mayor, Councillors and (Council Officers) be excluded from attendance 
at the meeting for the receipt and consideration in confidence of Agenda Item 23.3 AR24/17606 
Sale of Land for Non-Payment of Rates. 

The Council is satisfied that, pursuant to section 90(3) (a) of the Act, the information to be received, 
discussed or considered in relation to the Agenda Item is: 

• information the disclosure of which would involve the unreasonable disclosure of 
information concerning the personal affairs of any person (living or dead) 

The Council is satisfied that the principle that the meeting be conducted in a place open to the 
public has been outweighed in the circumstances because information the disclosure of which 
would involve the unreasonable disclosure of information concerning the personal affairs of any 
person (living or dead). 

 

 

CONSIDERATION FOR KEEPING ITEMS CONFIDENTIAL 

1. In accordance with Sections 91(7) and 91(9) of the Local Government Act 1999 the Council 
orders that the report 23.3 AR24/17606 Sale of Land for Non-Payment of Rates and its 
attachments, resolution/s and minutes arising from the report, having been considered by 
the Council in confidence under Section 90(2) & (3) (a) be kept confidential and not available 
for public inspection until the latter of:- 12 months, or the matter being settled. 

2. Further that Council delegates the power to review, revoke, but not extend the confidential 
order to the Chief Executive Officer in accordance with the provisions of Section 91(9)(c) of 
the Local Government Act 1999. 
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23.4 SALE OF LAND FOR NON-PAYMENT OF RATES – REPORT NO. AR24/17614 

CONSIDERATION FOR EXCLUSION OF THE PUBLIC 

Pursuant to section 90(2) of the Local Government Act 1999 the Council orders that all members 
of the public, except the Mayor, Councillors and (Council Officers) be excluded from attendance 
at the meeting for the receipt and consideration in confidence of Agenda Item 23.4 AR24/17614 
Sale of Land for Non-Payment of Rates. 

The Council is satisfied that, pursuant to section 90(3) (a) of the Act, the information to be received, 
discussed or considered in relation to the Agenda Item is: 

• information the disclosure of which would involve the unreasonable disclosure of 
information concerning the personal affairs of any person (living or dead) 

The Council is satisfied that the principle that the meeting be conducted in a place open to the 
public has been outweighed in the circumstances because information the disclosure of which 
would involve the unreasonable disclosure of information concerning the personal affairs of any 
person (living or dead). 

 

 

CONSIDERATION FOR KEEPING ITEMS CONFIDENTIAL 

1. In accordance with Sections 91(7) and 91(9) of the Local Government Act 1999 the Council 
orders that the report 23.4 AR24/17614 Sale of Land for Non-Payment of Rates and its 
attachments, resolution/s and minutes arising from the report, having been considered by 
the Council in confidence under Section 90(2) & (3) (a) be kept confidential and not available 
for public inspection until the latter of:- 12 months, or the matter being settled. 

2. Further that Council delegates the power to review, revoke, but not extend the confidential 
order to the Chief Executive Officer in accordance with the provisions of Section 91(9)(c) of 
the Local Government Act 1999. 
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23.5 SALE OF LAND FOR NON-PAYMENT OF RATES – REPORT NO. AR24/17620 

CONSIDERATION FOR EXCLUSION OF THE PUBLIC 

Pursuant to section 90(2) of the Local Government Act 1999 the Council orders that all members 
of the public, except the Mayor, Councillors and (Council Officers) be excluded from attendance 
at the meeting for the receipt and consideration in confidence of Agenda Item 23.5 AR24/17620 
Sale of Land for Non-Payment of Rates. 

The Council is satisfied that, pursuant to section 90(3) (a) of the Act, the information to be received, 
discussed or considered in relation to the Agenda Item is: 

• information the disclosure of which would involve the unreasonable disclosure of 
information concerning the personal affairs of any person (living or dead) 

The Council is satisfied that the principle that the meeting be conducted in a place open to the 
public has been outweighed in the circumstances because information the disclosure of which 
would involve the unreasonable disclosure of information concerning the personal affairs of any 
person (living or dead). 

 

 

CONSIDERATION FOR KEEPING ITEMS CONFIDENTIAL 

1. In accordance with Sections 91(7) and 91(9) of the Local Government Act 1999 the Council 
orders that the report 23.5 AR24/17620 Sale of Land for Non-Payment of Rates and its 
attachments, resolution/s and minutes arising from the report, having been considered by 
the Council in confidence under Section 90(2) & (3) (a) be kept confidential and not available 
for public inspection until the latter of:- 12 months, or the matter being settled. 

2. Further that Council delegates the power to review, revoke, but not extend the confidential 
order to the Chief Executive Officer in accordance with the provisions of Section 91(9)(c) of 
the Local Government Act 1999. 
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23.6 STRATEGIC PROPERTY MANAGEMENT – REPORT NO. AR24/15120 

CONSIDERATION FOR EXCLUSION OF THE PUBLIC 

Pursuant to section 90(2) of the Local Government Act 1999 the Council orders that all members 
of the public, except the Mayor, Councillors and (Council Officers) be excluded from attendance 
at the meeting for the receipt and consideration in confidence of Agenda Item 23.6 AR24/15120 
Strategic Property Management. 

The Council is satisfied that, pursuant to section 90(3) (b) and (d) of the Act, the information to be 
received, discussed or considered in relation to the Agenda Item is: 

• information the disclosure of which could reasonably be expected to confer a 
commercial advantage on a person with whom the Council is  

­ conducting business; or  

­ proposing to conduct business; or  

­ to prejudice the commercial position of the Council 

• commercial information of a confidential nature (not being a trade secret) the 
disclosure of which could reasonably be expected:  

­ to prejudice the commercial position of the person who supplied the information, 
or  

­ to confer a commercial advantage on a third party 

The Council is satisfied that the principle that the meeting be conducted in a place open to the 
public has been outweighed in the circumstances because the discussion of the information to be 
considered in open could confer commercial advantage on a third party with whom Council is 
proposing to conduct business and accordingly could prejudice the commercial position of Council 
or benefit a third party in negotiations. The public interest in the consideration of this information 
is considered to be outweighed by the interest in obtaining best value for the community in the 
management of Council owned property holdings. 

 

 

CONSIDERATION FOR KEEPING ITEMS CONFIDENTIAL 

1. In accordance with Sections 91(7) and 91(9) of the Local Government Act 1999 the Council 
orders that the report 23.6 AR24/15120 Strategic Property Management and its 
attachments, resolution/s and minutes arising from the report, having been considered by 
the Council in confidence under Section 90(2) & (3) (b) and (d) be kept confidential and not 
available for public inspection until the earlier of:an agreement relating to the subject matter 
of the report having been fully executed and settled, or 2 years after the matter has been 
formally abandoned. Resolutions 2, 3 and 6-9 be released following consideration by 
Council. 

2. Further that Council delegates the power to review, revoke, but not extend the confidential 
order to the Chief Executive Officer in accordance with the provisions of Section 91(9)(c) of 
the Local Government Act 1999. 
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23.7 STATUS REPORT - WULANDA RECREATION AND CONVENTION CENTRE – 
REPORT NO. AR24/16660 

CONSIDERATION FOR EXCLUSION OF THE PUBLIC 

Pursuant to section 90(2) of the Local Government Act 1999 the Council orders that all members 
of the public, except the Mayor, Councillors and (Council Officers) be excluded from attendance 
at the meeting for the receipt and consideration in confidence of Agenda Item 23.7 AR24/16660 
Status Report - Wulanda Recreation and Convention Centre. 

The Council is satisfied that, pursuant to section 90(3) (b), (d) and (g) of the Act, the information 
to be received, discussed or considered in relation to the Agenda Item is: 

• information the disclosure of which could reasonably be expected to confer a 
commercial advantage on a person with whom the Council is  

­ conducting business; or  

­ proposing to conduct business; or  

­ to prejudice the commercial position of the Council 

• commercial information of a confidential nature (not being a trade secret) the 
disclosure of which could reasonably be expected:  

­ to prejudice the commercial position of the person who supplied the information, 
or  

­ to confer a commercial advantage on a third party 

• information concerning matters that must be considered in confidence in order to 
ensure that the Council does not:  

­ breach any law, order or direction of a court or tribunal constituted by law,  

­ breach any duty of confidence, or  

­ breach any other legal obligation or duty 

The Council is satisfied that the principle that the meeting be conducted in a place open to the 
public has been outweighed in the circumstances because the information which is to be discussed 
includes information which is of a confidential commercial nature which, if disclosed, would 
prejudice the commercial position of the Council and other persons and could potentially confer 
advantage on a third party with whom Council is or is proposing to conduct business, prejudicing 
Council's commercial position and would potentially give rise to a breach of duty of confidence.  
 
The public interest in this matter being considered in open is considered to be outweighed by the 
public interest in protecting the commercial interests of Council and third parties and not conferring 
unfair advantage on third parties which could affect Council's capacity to achieve best value for 
the community. 

 

 

CONSIDERATION FOR KEEPING ITEMS CONFIDENTIAL 

1. In accordance with Sections 91(7) and 91(9) of the Local Government Act 1999 the Council 
orders that the report 23.7 AR24/16660 Status Report - Wulanda Recreation and 
Convention Centre and its attachments, resolution/s and minutes arising from the report, 
having been considered by the Council in confidence under Section 90(2) & (3) (b), (d) and 
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(g) be kept confidential and not available for public inspection until until 12 months after 
completion of the project. 

2. Further that Council delegates the power to review, revoke, but not extend the confidential 
order to the Chief Executive Officer in accordance with the provisions of Section 91(9)(c) of 
the Local Government Act 1999. 
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   MINUTES OF CITY OF MOUNT GAMBIER 
ORDINARY COUNCIL MEETING 

HELD AT THE COUNCIL CHAMBER, CIVIC CENTRE, 10 WATSON TERRACE, MOUNT 
GAMBIER 

ON TUESDAY, 20 FEBRUARY 2024 AT 6.00 P.M. 

 

PRESENT: Mayor Lynette Martin (OAM), Cr Frank Morello, Cr Josh Lynagh, Cr Kate 
Amoroso, Cr Mark Lovett, Cr Max Bruins, Cr Paul Jenner, Cr Sonya Mezinec, 
Cr Jason Virgo  

  

OFFICERS IN Chief Executive Officer  -  Mrs S Philpott 
ATTENDANCE:   General Manager City Infrastructure - Ms B Cernovskis 
 General Manager Corporate and Regulatory Services -  Mrs J Fetherstonhaugh 
 Manager Governance and Property - Mr M McCarthy 
 Manager Financial Services - Mrs J Scoggins 
 Executive Administrator -  Ms S Wilson 

  

1 ACKNOWLEDGEMENT OF COUNTRY 

WE ACKNOWLEDGE THE BOANDIK PEOPLES AS THE TRADITIONAL CUSTODIANS OF THE 
LAND WHERE WE MEET TODAY. WE RESPECT THEIR SPIRITUAL RELATIONSHIP WITH THE 
LAND AND RECOGNISE THE DEEP FEELINGS OF ATTACHMENT OUR FIRST NATIONS 
PEOPLES HAVE WITH THE LAND. 

2 APOLOGIES  

Nil 

3 LEAVE OF ABSENCE  

Nil 

4 CONFIRMATION OF COUNCIL MINUTES 

RESOLUTION  2024/23 

Moved: Cr Max Bruins 
Seconded: Cr Sonya Mezinec 

That the minutes of the Ordinary Council meeting held on 23 January 2024 be confirmed as an 
accurate record of the proceedings of the meeting. 

CARRIED 

 
 
Mayor Lynette Martin sought leave of the meeting to bring forward Item 10.1 and allow 
representatives to speak for 10 minutes. 

LEAVE GRANTED 

10.1 DEPUTATION - MAYOR KYLIE BOSTON - DISTRICT COUNCIL OF GRANT - MOUNT 
GAMBIER DISTRICTS LIVESTOCK 2030 TRANSFORMATION PROJECT 

RESOLUTION  2024/24 
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Moved: Cr Paul Jenner 
Seconded: Cr Frank Morello 

1. That Council Report No. AR24/3242 titled ‘Deputation - Mayor Kylie Boston - District Council 
of Grant - Mount Gambier Districts Livestock 2030 Transformation Project’ as presented on 
20 February 2024 be noted. 

CARRIED 

 

5 MAYORAL REPORT 

5.1 MAYORAL REPORT - FEBRUARY 2024 

• Australian Citizenship Ceremony 

• 2024 Australia Day Breakfast and Citizen of the Year Awards 

• Regular LCLGA Mayor’s Informal Meeting - Virtual 

• 2024 Naval Club Annual Dinner 

• Presentation of Awards – LCLGA Sporting Academy Athletes from 2023 

• With CEO, Meeting with Chair of Residents and Ratepayers Association 

• Elected Member Briefing – Finance Update – Budget Review 2, LTFP and Asset Management 
Plans 

• Meeting with Peter Gandolfi re TAFE Precinct 

• Half Day Elected Member Workshop – Mount Gambier 2035 Strategic Planning Session 

• With CEO, Meeting re Disability Access 

• With CEO, Meeting with Ronald McDonald House Charity 

• Elected Member Site Visit – Foodbank  

• Regular LCLGA Mayor’s Informal Meeting – Virtual 

• LCLGA AGM & GM – Wattle Range Council 

RESOLUTION  2024/25 

Moved: Mayor Lynette Martin 
Seconded: Cr Jason Virgo 

That the Mayoral report made on 20 February 2024 be received. 

CARRIED 
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6 REPORTS FROM COUNCILLORS 

Cr Josh Lynagh Citizenship Ceremony, Australia Day Awards and Breakfast, visit to 
Foodbank.  

Cr Paul Jenner Fine Lines Exhibition at Little Blue Wren, GTE Board Meeting, Foodbank.  

Cr Sonya Mezinec Australia Day Breakfast and Citizen of the Year Awards, site visit 
Foodbank, walk through RACC with Director. 

 
Cr Frank Morello Strategic Planning Day. 
 
Cr Max Bruins Mount Gambier 2035 Strategic Planning Workshop, site visit Foodbank. 

RESOLUTION  2024/26 

Moved: Cr Max Bruins 
Seconded: Cr Jason Virgo 

That the reports made by Councillors on 20 February 2024 be received. 

CARRIED 

 

7 QUESTIONS WITH NOTICE 

7.1 QUESTION WITH NOTICE - COUNCIL MEETINGS - QUESTIONS FROM COMMUNITY 
MEMBERS IN THE CHAMBER 

The following question on notice was received from Councillor Kate Amoroso. 

Question 

Can we be provided with information about how Council might go about adding a section in the 
Council agenda that allows members of the community to ask questions in the Chamber, and 
some examples of how other councils do this in terms of the process for asking such questions? 

Response 

Chief Executive Officer provided the following response:  

Council may consider whether to add a section in to Council’s meeting procedures to 
accommodate members of the community asking questions in the Chamber, which would then be 
additional to the mechanism which is already available, namely deputations.  Council could attend 
to this in those meeting procedures or by way of separate policy. 

Council is currently underway with a process to review its discretionary meeting procedures, and 
in line with a number of recent workshops, and Council reports, this matter could be referred to 
those discussions rather than being dealt with as a stand-alone matter. 

In doing so, Council would turn its mind to the Guiding Principles in Regulation 4 which deal with 
openness and transparency, encouraging appropriate community participation in the affairs of 
Council, reflecting appropriate levels of formality appropriate to the responsibilities to be exercised 
at a meeting and be sufficiently certain to give community and decision makers confidence in 
deliberations at the meeting.  

In terms of the approach of other Councils, that does vary.  In our research to date, some Councils 
have a specific time limit, ranging from 10 minutes to 30 minutes on the agenda.  Questions are 
frequently required to be provided in advance of the meeting to the Council.  A determination may 
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be made to accept or reject the question with either the Presiding Member or CEO being provided 
with the absolute discretion to do so.   

Maximum questions per person may apply (e.g. one or two per meeting).  Matters raised (question 
and answer) are generally recorded in the minutes, however if insufficient time has been allowed 
for a more comprehensive response, responses may be provided later (either via minutes or at 
the next meeting).  Procedures may include that no debate is to be entered into on the question 
or answers.   

There are generally documented procedures that apply to address underlying behavioural 
expectations, including not personalising questions, not criticising individual staff or Council 
members, avoiding defamatory remarks and vexatious questions, being respectful and not causing 
a disturbance at the meeting.   

It would be essential for Council to consider these and other issues if it chose to proceed with 
public questions from the Gallery so as to ensure the Presiding Member can still manage the 
meeting effectively and with the level of formality outlined under the Guiding Principles in the 
Regulations. 

 

8 QUESTIONS WITHOUT NOTICE 

Nil  

9 PETITIONS 

Nil  

10 DEPUTATIONS 

Item - 10.1 Deputation - Mayor Kylie Boston - District Council of Grant - Mount Gambier Districts 
Livestock 2030 Transformation Project - has been moved to another part of the document. 

11 NOTICE OF MOTION TO RESCIND OR AMEND 

Nil  

12 ELECTED MEMBERS INFORMATION BRIEFING SESSIONS 

12.1 ELECTED MEMBER INFORMATION/BRIEFING SESSIONS FROM 21/01/2024  TO 
16/02/2024 

RESOLUTION  2024/27 

Moved: Cr Frank Morello 
Seconded: Cr Sonya Mezinec 

1. That Council Report No. AR23/81508 titled ‘Elected Member Information/Briefing Sessions 
from 21/01/2024  to 16/02/2024’ as presented on 20 February 2024 be noted. 

CARRIED 
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13 ELECTED MEMBERS TRAINING AND DEVELOPMENT 

13.1 LGA ENHANCED PUBLIC SPEAKING AND PRESENTING FOR ELECTED MEMBERS 
TRAINING 

RESOLUTION  2024/28 

Moved: Cr Sonya Mezinec 
Seconded: Cr Mark Lovett 

1. That Council Report No. AR24/11962 titled ‘LGA Enhanced Public Speaking and Presenting 
for Elected Members Training’ as presented on 20 February 2024 be noted. 

2. Expressions of interest for the LGA Enhanced Public Speaking and Presenting for Elected 
Members Training be forwarded to the Councillor Support Officer by close of business Friday 
23 February 2024.  

3. Once training is confirmed, interested Elected Members be registered to attend the LGA 
Enhanced Public Speaking and Presenting for Elected Members Training, with all 
associated costs to be met by Council. 

CARRIED 

14 COUNCIL ACTION ITEMS 

14.1 COUNCIL ACTION ITEMS - 23/01/2024 

RESOLUTION  2024/29 

Moved: Cr Max Bruins 
Seconded: Cr Josh Lynagh 

1. That Council Report No. AR23/81531 titled ‘Council Action Items - 23/01/2024’ as presented 
on 20 February 2024 be noted.  

CARRIED 

 

15 JUNIOR SPORTS ASSISTANCE (SECTION 41) COMMITTEE MINUTES AND 
RECOMMENDATIONS 

Nil  

16 AUDIT AND RISK COMMITTEE MINUTES AND RECOMMENDATIONS 

16.1 MINUTES OF THE AUDIT AND RISK COMMITTEE HELD ON 29 JANUARY 2024 

RESOLUTION  2024/30 

Moved: Cr Paul Jenner 
Seconded: Cr Frank Morello 

That the Minutes of the Audit and Risk Committee meeting held on 29 January 2024 as attached 
be noted. 

CARRIED 
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16.2 CORRESPONDENCE RECEIVED – REPORT NO. AR23/73375 

RESOLUTION  2024/31 

Moved: Cr Paul Jenner 
Seconded: Cr Mark Lovett 

1. That Audit and Risk Committee Report No. AR23/73375 titled ‘Correspondence Received’ 
as presented on 29 January 2024 be noted. 

CARRIED 

 

16.3 QUARTERLY INTERNAL AUDIT UPDATE REPORT – REPORT NO. AR24/3283 

RESOLUTION  2024/32 

Moved: Cr Paul Jenner 
Seconded: Cr Sonya Mezinec 

1. That Audit and Risk Committee Report No. AR24/3283 titled ‘Quarterly Internal Audit Update 
Report’ as presented on 29 January 2024 be noted. 

CARRIED 

 

16.4 UNAUDITED BUILDINGS AND STRUCTURES VALUATION - AS AT 1 JULY 2023 – 
REPORT NO. AR24/3299 

RESOLUTION  2024/33 

Moved: Cr Paul Jenner 
Seconded: Cr Max Bruins 

1. That Audit and Risk Committee Report No. AR24/3299 titled ‘Unaudited Buildings and 
Structures Valuation - As at 1 July 2023’ as presented on 29 January 2024 be noted. 

CARRIED 

 

16.5 AUDIT AND RISK COMMITTEE MEETING REPORT 29/01/24 – REPORT NO. 
AR24/3322 

RESOLUTION  2024/34 

Moved: Cr Paul Jenner 
Seconded: Cr Sonya Mezinec 

1. That Audit and Risk Committee Report No. AR24/3322 titled ‘Audit and Risk Committee 
Meeting Report 29/01/24’ as presented on 29 January 2024 be noted. 

CARRIED 

 

17 CHIEF EXECUTIVE OFFICER PERFORMANCE REVIEW COMMITTEE MINUTES 
AND RECOMMENDATIONS 

Nil  
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18 BUILDING FIRE SAFETY COMMITTEE MINUTES 

Nil  

19 COUNCIL REPORTS 

19.1 ANIMAL MANAGEMENT UPDATE 

RESOLUTION  2024/35 

Moved: Cr Josh Lynagh 
Seconded: Cr Sonya Mezinec 

1. That Council Report No. AR24/9318 titled ‘Animal Management Update’ as presented on 20 
February 2024 be noted. 

CARRIED 

 
Cr Jenner called a division. 
 

The declaration was set aside. 
 

Voting by division being: 
 

In Favour: Frank Morello, Josh Lynagh, Kate Amoroso, Mark Lovett, Max Bruins, Paul Jenner, 
Sonya Mezinec and Jason Virgo 

 

Against: Nil 
 

The PRESIDING MEMBER declared the motion CARRIED 8/0 
 

19.2 CITY INFRASTRUCTURE - ACCESSIBILITY 

RESOLUTION  2024/36 

Moved: Cr Josh Lynagh 
Seconded: Cr Max Bruins 

1. That Council Report No. AR24/8202 titled ‘City Infrastructure - Accessibility ’ as presented 
on 20 February 2024 be noted. 

2. That the CBD Accessibility Audit and recommendations be endorsed for inclusion in the 
Infrastructure Asset Management Plan.  

3. That Council undertake a final round of community consultation on the draft Shared Path 
Masterplan.  

4. That all feedback be included in the final draft of the Shared Path Masterplan to be presented 
to the April 2024 Council meeting. 

CARRIED 

 

19.3 REQUEST FOR TREE REMOVAL - 14 HELEN STREET, MOUNT GAMBIER 

RESOLUTION  2024/37 

Moved: Cr Josh Lynagh 
Seconded: Cr Max Bruins 
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1. That Council Report No. AR24/3045 titled ‘Request for Tree Removal - 14 Helen Street, 
Mount Gambier’ as presented on 20 February 2024 be noted. 

2. That the Golden Elm tree be retained and a letter be sent to Gebhardts Real Estate and the 
owners of 14 Helen Street advising of this outcome.   

CARRIED 

 

19.4 PROPOSED ITEMS OF BUSINESS - 2024 ALGA NATIONAL GENERAL ASSEMBLY 
- 2024 LGA ORDINARY/ANNUAL GENERAL MEETINGS 

RESOLUTION  2024/38 

Moved: Cr Paul Jenner 
Seconded: Cr Max Bruins 

1. That Council Report No. AR24/9130 titled ‘Proposed Items of Business - 2024 ALGA National 
General Assembly - 2024 LGA Ordinary/Annual General Meetings’ as presented on 20 
February 2024 be noted. 

2. That Council writes to the LGA to advise that Council is unable to submit any items of business 
for the May 2024 Ordinary General Meeting. 

3. That draft items of business for the October/November 2024 LGA Annual General Meeting 
be prepared for consideration by Council at a subsequent meeting, on the following matters: 

• Ability to raise pro rata rates 

4. That Council advise  ALGA that Council does not intend to submit motions for the July 2024 
ALGA National General Assembly, subject to confirmation that LGA SA is progressing 
Councils prior resolution regarding the parental income test to ALGA. If, however, LGA SA is 
not progressing Councils resolution to ALGA that a proposed motion be brought to the 
Council’s March Meeting. 

 CARRIED 

 

19.5 BUDGET REVIEW 2 2023/2024 

RESOLUTION  2024/39 

Moved: Cr Paul Jenner 
Seconded: Cr Mark Lovett 

1. That Council Report No. AR23/85041 titled ‘Budget Review 2 2023/2024’ as presented on 
20 February 2024 be noted. 

2. That Council adopts the revised budget for the year ending 30 June 2024 as at 31 December 
2023 (Budget Review 2) as attached to Report No. AR23/85041. 

CARRIED 

 

19.6 SECOND QUARTER REPORT ON ANNUAL BUSINESS PLAN 2023/2024 ANNUAL 
OBJECTIVES 

RESOLUTION  2024/40 

Moved: Cr Max Bruins 
Seconded: Cr Frank Morello 
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1. That Council Report No. AR23/87212 titled ‘Second Quarter Report on Annual Business 
Plan 2023/2024 Annual Objectives’ as presented on 20 February 2024 be noted. 

CARRIED 

 

19.7 ELECTOR REPRESENTATION REVIEW - APRIL 2024 - APRIL 2025 

RESOLUTION  2024/41 

Moved: Cr Josh Lynagh 
Seconded: Cr Max Bruins 

1. That Council Report No. AR24/4944 titled ‘Elector Representation Review - April 2024 - April 
2025’ as presented on 20 February 2024 be noted. 

CARRIED 

 

20 MOTIONS WITH NOTICE 

20.1 NOTICE OF MOTION - WULANDA RECREATION AND CONVENTION CENTRE 

RESOLUTION  2024/42 

Moved: Cr Paul Jenner 
Seconded: Cr Max Bruins 

1. That Council Report No. AR24/10637 titled ‘Notice of Motion - Wulanda Recreation and 
Convention Centre’ as presented on 20 February 2024 be noted. 

2. That a status report be prepared for the March 2024 Council meeting on the Wulanda 
Recreation and Convention Centre.  

3. That any items that may require a budget allocation or adjustment be costed and included 
in the report.  

CARRIED 
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21 MOTIONS WITHOUT NOTICE 

MOTION - MOUNT GAMBIER DISTRICTS LIVESTOCK EXCHANGE 2030 TRANSFORMATION 
PROJECT - DISTRICT COUNCIL GRANT 

RESOLUTION  2024/43 

Moved: Cr Sonya Mezinec 
Seconded: Cr Frank Morello 

That Council requests a report be prepared for the March Council Meeting providing information 
necessary to enable Council to make a decision in consideration of the District Council of Grant’s 
Mount Gambier Districts Livestock Exchange 2030 Transformation Project following the 
Deputation to the February Council Meeting. 

CARRIED 

 

22 CONFIDENTIAL ITEMS OF COMMITTEES 

Nil  

23 NEW CONFIDENTIAL ITEMS   

23.1 QUESTION WITH NOTICE - CRATER LAKES UNSOLICITED PROPOSAL – REPORT 
NO. AR24/6182 

RESOLUTION  2024/44 

Moved: Cr Max Bruins 
Seconded: Cr Mark Lovett 

CONSIDERATION FOR EXCLUSION OF THE PUBLIC 

Pursuant to section 90(2) of the Local Government Act 1999 the Council orders that all members 
of the public, except the Mayor, Councillors and S Philpott, B Cernovskis, J Fetherstonhaugh, M 
McCarthy, J Scoggins and S Wilson be excluded from attendance at the meeting for the receipt 
and consideration in confidence of Agenda Item 23.1 AR24/6182 Question With Notice - Crater 
Lakes Unsolicited Proposal. 

The Council is satisfied that, pursuant to section 90(3) (b), (d) and (g) of the Act, the information 
to be received, discussed or considered in relation to the Agenda Item is: 

• information the disclosure of which could reasonably be expected to confer a 
commercial advantage on a person with whom the Council is  

­ conducting business; or  

­ proposing to conduct business; or  

­ to prejudice the commercial position of the Council 

• commercial information of a confidential nature (not being a trade secret) the 
disclosure of which could reasonably be expected:  

­ to prejudice the commercial position of the person who supplied the information, 

or  

­ to confer a commercial advantage on a third party 
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• information concerning matters that must be considered in confidence in order to 
ensure that the Council does not:  

­ breach any law, order or direction of a court or tribunal constituted by law,  

­ breach any duty of confidence, or  

­ breach any other legal obligation or duty 

The Council is satisfied that the principle that the meeting be conducted in a place open to the 
public has been outweighed in the circumstances because the information regarding Crater Lakes 
Unsolicited Proposal contains commercial information of a confidential nature provided to Council 
in-confidence, the consideration of which if conducted in open could prejudice the position of 
Council or the party that provided the information or confer a commercial advantage on a third 
party. The public interest in the matter being considered in open is considered to be outweighed 
by the public interest in ensuring the best possible outcome for the community, which may be 
prejudiced if the matter were considered in open. 

CARRIED 

 

RESOLUTION  2024/45 

Moved: Cr Max Bruins 
Seconded: Cr Jason Virgo 

CONSIDERATION FOR KEEPING ITEMS CONFIDENTIAL 

1. In accordance with Sections 91(7) and 91(9) of the Local Government Act 1999 the Council 
orders that the report 23.1 AR24/6182 Question With Notice - Crater Lakes Unsolicited 
Proposal and its attachments, resolution/s and minutes arising from the report, having been 
considered by the Council in confidence under Section 90(2) & (3) (b), (d) and (g) be kept 
confidential and not available for public inspection until two years after the  expiry of an 
agreement entered into in relation to the matter or two years after the proposal has been 
abandoned and Council has been released from its duty of confidence, whichever is the 
later. 

2. Further that Council delegates the power to review, revoke, but not extend the confidential 
order to the Chief Executive Officer in accordance with the provisions of Section 91(9)(c) of 
the Local Government Act 1999. 

CARRIED 

 

23.2 QUESTION WITH NOTICE - UNSOLICITED PROPOSAL - PROPERTY THIRD PARTY 
PROPOSAL – REPORT NO. AR24/6186 

RESOLUTION  2024/46 

Moved: Cr Max Bruins 
Seconded: Cr Sonya Mezinec 

CONSIDERATION FOR EXCLUSION OF THE PUBLIC 

Pursuant to section 90(2) of the Local Government Act 1999 the Council orders that all members 
of the public, except the Mayor, Councillors and S Philpott, B Cernovskis, J Fetherstonhaugh, M 
McCarthy, J Scoggins and S Wilson be excluded from attendance at the meeting for the receipt 
and consideration in confidence of Agenda Item 23.2 AR24/6186 Question With Notice - 
Unsolicited Proposal - Property Third Party Proposal. 
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The Council is satisfied that, pursuant to section 90(3) (a), (b) and (d) of the Act, the information 
to be received, discussed or considered in relation to the Agenda Item is: 

• information the disclosure of which would involve the unreasonable disclosure of 
information concerning the personal affairs of any person (living or dead) 

• information the disclosure of which could reasonably be expected to confer a 
commercial advantage on a person with whom the Council is  

­ conducting business; or  

­ proposing to conduct business; or  

­ to prejudice the commercial position of the Council 

• commercial information of a confidential nature (not being a trade secret) the 
disclosure of which could reasonably be expected:  

­ to prejudice the commercial position of the person who supplied the information, 

or  

­ to confer a commercial advantage on a third party 

The Council is satisfied that the principle that the meeting be conducted in a place open to the 
public has been outweighed in the circumstances because the information to be received and 
discussed, if conducted in open could reveal confidential 3rd party commercial information, and 
confer advantage on 3rd parties, and prejudice the Council's commercial position in obtaining best 
value for the community. 

CARRIED 

 

RESOLUTION  2024/47 

Moved: Cr Sonya Mezinec 
Seconded: Cr Jason Virgo 

CONSIDERATION FOR KEEPING ITEMS CONFIDENTIAL 

1. In accordance with Sections 91(7) and 91(9) of the Local Government Act 1999 the Council 
orders that the report 23.2 AR24/6186 Question With Notice - Unsolicited Proposal - 
Property Third Party Proposal and its attachments, resolution/s and minutes arising from the 
report, having been considered by the Council in confidence under Section 90(2) & (3) (a), 
(b) and (d) be kept confidential and not available for public inspection until 2 years after the 
3rd party proposal has been settled or abandoned, with the exception of any information that 
is prohibited from being withheld under s91(8) being disclosed being released upon any 
arrangements being fully executed by both parties, or any part of the information determined 
by the Chief Executive Officer to be released under delegation. 

2. Further that Council delegates the power to review, revoke, but not extend the confidential 
order to the Chief Executive Officer in accordance with the provisions of Section 91(9)(c) of 
the Local Government Act 1999. 

CARRIED 

24 MEETING CLOSE 

 

The Meeting closed at 7:30pm. 
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The minutes of this meeting were confirmed at the Ordinary Council Meeting held on 19 March 
2024. 

 

................................................... 

PRESIDING MEMBER 
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   MINUTES OF CITY OF MOUNT GAMBIER 
AUDIT AND RISK COMMITTEE MEETING 

HELD AT THE COUNCIL CHAMBER, CIVIC CENTRE, 10 WATSON TERRACE, MOUNT 
GAMBIER 

ON MONDAY, 26 FEBRUARY 2024 AT 5.35 P.M. 

 

PRESENT: Mr Paul Duka, Mayor Lynette Martin (OAM), Cr Paul Jenner (via phone), Mr 
Alexander Brown (virtual), Ms Belinda Johnson (virtual) 

 
OFFICERS IN  Chief Executive Officer  -  Mrs S Philpott 
ATTENDANCE:  General Manager Corporate and Regulatory Services - Mrs J Fetherstonhaugh 
 General Manager City Infrastructure - Ms B Cernovskis 
 Manager Financial Services -  Mrs J Scoggins 
 Manager Organisational Development - Ms L Little 
 Executive Administrator - Mrs A Pasquazzi 

  

1 ACKNOWLEDGEMENT OF COUNTRY 

WE ACKNOWLEDGE THE BOANDIK PEOPLES AS THE TRADITIONAL CUSTODIANS OF THE 
LAND WHERE WE MEET TODAY. WE RESPECT THEIR SPIRITUAL RELATIONSHIP WITH THE 
LAND AND RECOGNISE THE DEEP FEELINGS OF ATTACHMENT OUR FIRST NATIONS 
PEOPLES HAVE WITH THE LAND. 

2 APOLOGY(IES)  

Nil 

3 CONFIRMATION OF MINUTES 

COMMITTEE RESOLUTION   

Moved: Alexander Brown 
Seconded: Belinda Johnson 

That the minutes of the Audit and Risk Committee meeting held on 29 January 2024 be confirmed 
as an accurate record of the proceedings of the meeting. 

CARRIED 

 

4 QUESTIONS WITHOUT NOTICE 

 Nil 

 

 

5 REPORTS 

5.1 PLANNING, DEVELOPMENT AND INFRASTRUCTURE ACT 2016 POST 
IMPLEMENTATION INTERNAL AUDIT 

COMMITTEE RESOLUTION   



Committee Minutes and Report/Attachments 19 March 2024 

 

Page 133 

Moved: Paul Duka 
Seconded: Mayor Lynette Martin 

1. That Audit and Risk Committee Report No. AR24/3285 titled ‘Planning, Development and 
Infrastructure Act 2016 Post Implementation Internal Audit’ as presented on 26 February 
2024 be noted. 

CARRIED 

 

5.2 PAYROLL AND REMUNERATION INTERNAL AUDIT 

COMMITTEE RESOLUTION   

Moved: Alexander Brown 
Seconded: Belinda Johnson 

1. That Audit and Risk Committee Report No. AR24/3288 titled ‘Payroll and Remuneration 
Internal Audit’ as presented on 26 February 2024 be noted. 

CARRIED 

 

5.3 EXTERNAL AUDIT MANAGEMENT REPORT 

COMMITTEE RESOLUTION   

Moved: Mayor Lynette Martin 
Seconded: Alexander Brown 

1. That Audit and Risk Committee Report No. AR24/12237 titled ‘External Audit Management 
Report’ as presented on 26 February 2024 be noted. 

CARRIED 

 

5.4 RISK MANAGEMENT REPORT OCTOBER - DECEMBER 2023 

COMMITTEE RESOLUTION   

Moved: Alexander Brown 
Seconded: Mayor Lynette Martin 

1. That Audit and Risk Committee Report No. AR24/12963 titled ‘Risk Management Report 
October - December 2023’ as presented on 26 February 2024 be noted. 

 CARRIED 

 

5.5 WORK HEALTH SAFETY (WHS) AND WELLBEING QUARTERLY REPORT - 
OCTOBER - DECEMBER 2023 

COMMITTEE RESOLUTION   

Moved: Mayor Lynette Martin 
Seconded: Cr Paul Jenner 
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1. That Audit and Risk Committee Report No. AR24/13549 titled ‘Work Health Safety (WHS) 
and Wellbeing Quarterly Report - October - December 2023’ as presented on 26 February 
2024 be noted. 

CARRIED 

 
Paul Duka declared an interest in item 5.6 and stepped down as Presiding Member for that item. 

 
Mayor Lynette Martin took the chair for item 5.6. 
 

5.6 PRESIDING MEMBER NOMINATION 

COMMITTEE RESOLUTION   

Moved: Cr Paul Jenner 
Seconded: Alexander Brown 

1. That Audit and Risk Committee Report No. AR24/10396 titled ‘Presiding Member 
Nomination’ as presented on 26 February 2024 be noted. 

2. That  Paul Duka be appointed the Presiding Member of the Audit and Risk Committee from 
16 March 2024. 

 
3. That the term of office for the position of Audit and Risk Committee Presiding Member be 1 

year expiring on 16 March 2025. 

CARRIED 

 
Paul Duka resumed the chair for the remainder of the meeting. 
 

5.7 AUDIT AND RISK COMMITTEE MEETING REPORT 26/02/24 

COMMITTEE RESOLUTION   

Moved: Paul Duka 
Seconded: Mayor Lynette Martin 

1. That Audit and Risk Committee Report No. AR24/12549 titled ‘Audit and Risk Committee 
Meeting Report 26/02/24’ as presented on 26 February 2024 be noted. 

CARRIED 

6 MOTIONS WITHOUT NOTICE 

 Nil 

7 MEETING CLOSE 

The Meeting closed at 6:43 pm. 

 

The minutes of this meeting were confirmed at the Audit and Risk Committee held on 25 
March 2024. 

................................................... 

PRESIDING MEMBER 
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16.2 PLANNING, DEVELOPMENT AND INFRASTRUCTURE ACT 2016 POST 
IMPLEMENTATION INTERNAL AUDIT – REPORT NO. AR24/3285 

Committee: Audit and Risk Committee 

Meeting Date: 26 February 2024 

Report No.: AR24/3285 

CM9 Reference: AF11/863 

Author: Julie Scoggins, Manager Financial Services 

Authoriser: Jane Fetherstonhaugh, General Manager Corporate and Regulatory 
Services  

Summary: Aligned with the adopted Internal Audit Program 2024-2026 and the 
Internal Audit Policy this report outlines the scope for the Planning, 
Development and Infrastructure Act 2016 Post Implementation 
Internal Audit.  

Strategic Plan 
Reference: 

 

Goal 1: Our People 

Goal 2: Our Location 

Goal 3: Our Diverse Economy 

Goal 4: Our Climate, Natural Resources, Arts, Culture and Heritage 

Goal 5: Our Commitment 

  

REPORT RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/3285 titled ‘Planning, Development and 
Infrastructure Act 2016 Post Implementation Internal Audit’ as presented on 26 February 
2024 be noted. 
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TYPE OF REPORT 

Corporate 

BACKGROUND 

1. Section 84 - of the Statutes Amendment (Local Government Review) Act 2021 includes 
subsection (3) which results in a greater emphasis on internal audit and risk management. 

2. Section 82 - of the Act amends Section 125 of the Local Government Act and in particular, 
Section 125(3) to include that ‘a Council must ensure that appropriate policies, systems and 
procedures relating to risk management are implemented and maintained in order to assist the 
Council to carry out its activities in an efficient and orderly manner’ to:  

• achieve its objectives; 

• inform appropriate decision making; 

• facilitate appropriate prioritisation of finite resources; 

• promote appropriate mitigation of strategic, financial and operational risks relevant to the 
Council. 

3. Section 126 (4) - The functions of a council audit and risk committee include— 
 
(g) — 
(i) if the council has an internal audit function— 
(A)  providing oversight of planning and scoping of the internal audit work plan; and 
(B) reviewing and commenting on reports provided by the person primarily  responsible for the 
internal audit function at least on a quarterly basis;  

4. Internal Audit Approach - Council has historically not had an internal audit function or 
undertaken internal audits. An approach was agreed with Dean Newbery and Partners further to 
their appointment as Council’s external auditor in 2021 as follows: 

• Internal Financial Controls Self-Assessment - The internal financial controls that had not 
been assessed since 2018 would be assessed in FY 2023; 

• Internal Audit - A risk based approach would be undertaken to build an internal audit 
program starting with one internal audit in FY 2024. 

5. Section 125A – Of the Act states: 

125A—Internal audit functions 

(1) The chief executive officer of a council that has an internal audit function must, before 
appointing a person to be primarily responsible for the internal audit function, or 
assigning such responsibility to an employee of the council, consult with the relevant 
audit and risk committee on the appointment or assignment of responsibility. 

(2) Despite any other law or instrument to the contrary, the person primarily responsible for 
the internal audit function— 

(a) must ensure that any reports they prepare relating to the internal audit  function 
are provided directly to the audit and risk committee; and  

(b) may report any matters relating to the internal audit function directly to the audit 
and risk committee. 

6. Audit and Risk Committee Terms of Reference - The following section of the Audit and Risk 
Committee Terms of Reference (as adopted in December 2022) is relevant to this report: 

12.4 Internal Audit (where Council does not have a separate internal audit function): 

• The Committee shall: 
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12.4.1 Monitor and Review - The effectiveness of the Council’s internal audit function in the 
context of the Council’s overall risk management system. 

12.4.2 Program - Consider and make recommendation on the program of the internal audit 
function and the adequacy of its resources and access to information to enable it to 
perform its function effectively and in accordance with the relevant professional 
standards. 

12.4.3 Reports - Review all reports on the Council’s operations from the internal auditors. 

12.4.4 Findings and Recommendations - Review and monitor management’s 
responsiveness to the findings and recommendations of the Internal Auditor; and 

12.4.5 Direct Access - Provide the internal Auditor with the right of direct access to the 
Mayor of the Council and to the Chairperson of the Committee. 

 
It should be noted that the Terms of Reference are expected to be updated further to a 
workshop in February and the Audit and Risk Committee in March and Council meeting in April 
to recognise that Council now has an internal audit function. 

7. Internal Audit Policy - As adopted by Council in December 2023 includes the following reporting 
requirements: 

9.2 Audit and Risk Committee - A number of reports will be brought to the Audit and Risk 
Committee to include the following: 

• Individual Internal Audit Reports - Will be brought to the Council Executive and 
Audit and Risk Committee as required to detail the scope of the internal audit prior to 
commencement of the audit activity, with a further report to be brought to the Council 
Executive and Audit and Risk Committee to provide the internal audit report that will 
detail the findings and agreed actions. 

• Quarterly Internal Audit Updates - A report that will provide an overview of the 
internal audit function at least on a quarterly basis. 

• CEO Annual Report - on the council's internal audit processes, reporting as required 
with regard to the internal audit plan and proposed scope of each internal audit.  

8. Internal Audit Program - Was reviewed at the November Audit and Risk Committee meeting 
and adopted at the December Council meeting. The scope of the program included an Internal 
Audit of the Planning, Development and Infrastructure Act 2016 that would utilise external 
resource. It should be noted that this audit was selected based on benchmarking with other 
councils. 

9. Quarterly Internal Audit Update Report - Was presented to the Audit and Risk Committee 
for the first time at the January 2024 meeting including the following: 

• RFQ Process - A select Request for Quote (RFQ) process was undertaken in December 
2023 and January 2024 where two external providers were provided with a copy of the 
Internal Audit Program that was adopted in December 2023.  Both external providers 
provided submissions that were reviewed by the Manager Financial Services with a 
recommendation provided to the General Manager. 

• External Provider Engagement and Planning – Initial meeting to be arranged with 
preferred provider to work through the proposed scope, timing and price in more detail.  

PROPOSAL 

1. Purpose - This report is as included in the policy as shown above and is an individual internal 
audit report that will define the scope of this internal audit prior to commencement. 
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2. Audit Objective - This audit will review the legislative compliance of Council’s development 
assessment processes and as well as provide assurance on the supporting frameworks in place 
such as delegations, authorisations, policies, procedures and plans. 

3. Audit Scope - The audit scope will cover post implementation review of the system reforms. It 
should be noted that this has been developed in consultation with the Manager Development 
Services. 

4. Scope Exclusions - The audit will not include detailed testing, and/or provide a comprehensive 
review of Council’s implementation of the ePlanning system per a larger ‘service review’ 
engagement. The review will consider workflows and procedures from a high-level and with a 
consideration of risk. 

The reason for this approach (a focus on the process rather than individual transactions), gives 
greater assurance that future transactions will be processed properly, and succession and 
knowledge transfer to new staff will occur smoothly.  
 
A process focused scope is also felt to provide the best opportunity to identify process efficiency 
opportunities.  
  

5. Internal Audit Timings - The internal audit is scheduled to take place in March 2024 with the 
report to be brought to the Audit and Risk Committee at the May 2024 meeting. 

6. Budget - The agreed budget for this Audit is aligned with the 2023/2024 budget of $10k. 

7. Management of Internal Audit - The Manager Financial Services will oversee this audit and 
bring a report back to the Audit and Risk Committee to detail the findings and recommendations. 

LEGAL IMPLICATIONS 

Local Government Act 1999, as specified above. 

STRATEGIC PLAN 

N/A 

COUNCIL POLICY 

Internal Audit Policy 

F225 Fraud and Corruption Prevention Policy 

Internal Controls Policy 

Risk Management Policy 

ECONOMIC IMPLICATIONS 

N/A 

ENVIRONMENTAL IMPLICATIONS 

N/A 

SOCIAL IMPLICATIONS 

N/A 

CULTURAL IMPLICATIONS 

N/A 

RESOURCE IMPLICATIONS 

Budget Allocation - The Internal Audit Plan 2024-2026 was created to be conducted within the 
current available budget. $20k has been included in the 2023/2024 budget for two internal audits. 
This audit is aligned with the overall budget. 

https://cdn.mountgambier.sa.gov.au/general-images/Council-Policy-Internal-Audit.pdf
https://cdn.mountgambier.sa.gov.au/general-images/F225-Fraud-and-Corruption-Prevention-Policy_2023-05-24-052801_ixic.pdf
https://cdn.mountgambier.sa.gov.au/general-images/Council-Policy-Internal-Controls.pdf
https://cdn.mountgambier.sa.gov.au/general-images/Risk-Management.pdf
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VALUE FOR MONEY 

N/A 

RISK IMPLICATIONS 

Improved Internal Audit processes is in keeping with the Audit and Risk responsibilities and 
legislation and will result in improved risk management processes. 

EQUALITIES AND DIVERSITY IMPLICATIONS 

N/A 

ENGAGEMENT AND COMMUNICATION STRATEGY 

Some internal audits will improve Council’s efficiency and effectiveness. 

IMPLEMENTATION STRATEGY 

The internal audit program as adopted by Council will be implemented as follows: 

• Management Team Roll Out - The program will be communicated at the Management Team 
meeting with further meetings to agree provisional dates across the organisation prior to bringing 
back to the Audit and Risk Committee. 

CONCLUSION AND RECOMMENDATION 

It is recommended that the Internal Audit scope for the Planning, Development and Infrastructure 
Act 2016 - Post Implementation Audit as presented will form the basis for the activity to be 
undertaken in March - May 2024.  

ATTACHMENTS 

1. Draft Internal Audit Scope    
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16.3 PAYROLL AND REMUNERATION INTERNAL AUDIT – REPORT NO. AR24/3288 

Committee: Audit and Risk Committee 

Meeting Date: 26 February 2024 

Report No.: AR24/3288 

CM9 Reference: AF11/863 

Author: Julie Scoggins, Manager Financial Services 

Authoriser: Jane Fetherstonhaugh, General Manager Corporate and Regulatory 
Services  

Summary: Aligned with the adopted Internal Audit Program 2024-2026 and the 
Internal Audit Policy this report outlines the scope for the Payroll 
and Remuneration Internal Audit.  

Strategic Plan 
Reference: 

 

Goal 1: Our People 

Goal 2: Our Location 

Goal 3: Our Diverse Economy 

Goal 4: Our Climate, Natural Resources, Arts, Culture and Heritage 

Goal 5: Our Commitment 

  

REPORT RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/3288 titled ‘Payroll and Remuneration 
Internal Audit’ as presented on 26 February 2024 be noted. 
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TYPE OF REPORT 

Corporate 

BACKGROUND 

1. Section 84 - of the Statutes Amendment (Local Government Review) Act 2021 includes 
subsection (3) which results in a greater emphasis on internal audit and risk management. 

2. Section 82 - of the Act amends Section 125 of the Local Government Act and in particular, Section 
125(3) to include that ‘a Council must ensure that appropriate policies, systems and procedures 
relating to risk management are implemented and maintained in order to assist the Council to 
carry out its activities in an efficient and orderly manner’ to:  

• achieve its objectives; 

• inform appropriate decision making; 

• facilitate appropriate prioritisation of finite resources; 

• promote appropriate mitigation of strategic, financial and operational risks relevant to the 
Council. 

3. Section 126 (4) - The functions of a council audit and risk committee include— 
 
(g) — 
(i) if the council has an internal audit function— 
(A)  providing oversight of planning and scoping of the internal audit work plan; and 
(B) reviewing and commenting on reports provided by the person primarily  responsible for the 
internal audit function at least on a quarterly basis;  

4. Section 125A – Of the Act states: 

 
125A—Internal audit functions 

(1) The chief executive officer of a council that has an internal audit function must, before 
appointing a person to be primarily responsible for the internal audit function, or assigning 
such responsibility to an employee of the council, consult with the relevant audit and risk 
committee on the appointment or assignment of responsibility. 

(2) Despite any other law or instrument to the contrary, the person primarily responsible for 
the internal audit function— 

(a) must ensure that any reports they prepare relating to the internal audit  function 
are provided directly to the audit and risk committee; and  

(b) may report any matters relating to the internal audit function directly to the audit 
and risk committee. 

 

5. Internal Audit Approach - Council has historically not had an internal audit function or 
undertaken internal audits. An approach was agreed with Dean Newbery and Partners further to 
their appointment as Council’s external auditor in 2021 as follows: 

• Internal Financial Controls Self-Assessment - The internal financial controls that had not 
been assessed since 2018 would be assessed in FY 2023; 

• Internal Audit - A risk-based approach would be undertaken to build an internal audit program 
starting with one internal audit in FY 2024. 

6. Audit and Risk Committee Terms of Reference - The following section of the Audit and Risk 
Committee Terms of Reference (as adopted in December 2022) is relevant to this report: 

12.4 Internal Audit (where Council does not have a separate internal audit function): 
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• The Committee shall: 

12.4.1 Monitor and Review - The effectiveness of the Council’s internal audit function in the 
context of the Council’s overall risk management system. 

12.4.2 Program - Consider and make recommendation on the program of the internal audit 
function and the adequacy of its resources and access to information to enable it to 
perform its function effectively and in accordance with the relevant professional 
standards. 

12.4.3 Reports - Review all reports on the Council’s operations from the internal auditors. 

12.4.4 Findings and Recommendations - Review and monitor management’s 
responsiveness to the findings and recommendations of the Internal Auditor; and 

12.4.5 Direct Access - Provide the internal Auditor with the right of direct access to the Mayor 
of the Council and to the Chairperson of the Committee. 

 
It should be noted that the Terms of Reference are expected to be updated further to a workshop 
in February and the Audit and Risk Committee in March and Council meeting in April to 
recognise that Council now has an internal audit function. 

7. Internal Audit Plan - Was reviewed at the November Audit and Risk Committee meeting and 
adopted at the December Council meeting. The scope of the program included an Internal Audit 
of Payroll and Remuneration that would utilise external resource.  

8. Quarterly Internal Audit Update Report - Was presented to the Audit and Risk Committee for 
the first time at the January 2024 meeting including the following: 

• RFQ Process - A select Request for Quote (RFQ) process was undertaken in December 2023 
and January 2024 where two external providers were provided with a copy of the Internal Audit 
Plan that was adopted in December 2023.  Both external providers provided submissions that 
were reviewed by the Manager Financial Services with a recommendation provided to the 
General Manager. 

• External Provider Engagement and Planning – An Initial meeting held with preferred 
provider to work through the proposed scope, timing and price in more detail, the provider then 
met with Council’s external auditor. The attached plan was also reviewed by the Manager 
Financial Services and Acting Manager Organisational Development.  

PROPOSAL 

1. Purpose - This report is as included in the policy as shown above and is an individual internal 
audit report that will define the scope of this internal audit prior to commencement. 

2. Audit Objective - The main objectives of the audit are as follows: 

• Enhance compliance: verify adherence to relevant Enterprise Bargaining Agreements, 
industrial awards and contracts, legislation and Council policies. 

• Optimise processes: identify opportunities to streamline and improve onboarding, changes 
to employment terms and staff exit procedures for increased efficiency and reduced errors. 

• Minimise risk: evaluate and mitigate potential risks associated with inaccurate payroll 
processing, non-compliance and inadequate documentation. 

• Promote best practices: recommend best practices and industry standards to strengthen this 
function. 

3. Audit Scope - The focus of the audit is upon changes that take place during the employee 
lifecycle and the payroll/HR processes in the first instance and the supporting calculations 
including the following (aligned with the attached payroll audit plan): 
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• Appointment - When a new employee is appointed and starts at City of Mount Gambier 
(COMG). 

• Changes Throughout Employment - EB changes, step changes, temporary changes in role 
(e.g. higher duties/acting),   

• Termination – When a member of staff leaves the organisation. 

4. Scope Exclusions - The internal Auditor has engaged with Council’s External Auditor (Dean 
Newbery) to minimise any overlap between the external audit and this internal audit activity. 

5. Internal Audit Timings - The internal audit is scheduled to take place in March 2024 with the 
report to be brought to the Audit and Risk Committee at the May 2024 meeting. 

6. Budget - The agreed budget for this Audit is aligned with the 2023/2024 budget of $10k. 

7. Management of Internal Audit - The internal audit will be undertaken by the external provider. 
The Manager Financial Services will bring the report produced by the internal auditor to the Audit 
and Risk Committee to detail the findings and recommendations. 

LEGAL IMPLICATIONS 

Local Government Act 1999, as specified above. 

STRATEGIC PLAN 

N/A 

COUNCIL POLICY 

Internal Audit Policy 

F225 Fraud and Corruption Prevention Policy 

Internal Controls Policy 

Risk Management Policy 

ECONOMIC IMPLICATIONS 

N/A 

ENVIRONMENTAL IMPLICATIONS 

N/A 

SOCIAL IMPLICATIONS 

N/A 

CULTURAL IMPLICATIONS 

N/A 

RESOURCE IMPLICATIONS 

Budget Allocation - The Internal Audit Plan 2024-2026 was created to be conducted within the 
current available budget. $20k has been included in the 2023/2024 budget for two internal audits. This 
audit is aligned with the overall budget. 

 

VALUE FOR MONEY 

N/A 

RISK IMPLICATIONS 

Improved internal audit processes is in keeping with the Audit and Risk responsibilities and legislation 
and will result in improved risk management processes. 

EQUALITIES AND DIVERSITY IMPLICATIONS 

N/A 

https://cdn.mountgambier.sa.gov.au/general-images/Council-Policy-Internal-Audit.pdf
https://cdn.mountgambier.sa.gov.au/general-images/F225-Fraud-and-Corruption-Prevention-Policy_2023-05-24-052801_ixic.pdf
https://cdn.mountgambier.sa.gov.au/general-images/Council-Policy-Internal-Controls.pdf
https://cdn.mountgambier.sa.gov.au/general-images/Risk-Management.pdf
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ENGAGEMENT AND COMMUNICATION STRATEGY 

N/A 

IMPLEMENTATION STRATEGY 

The internal audit program as adopted by Council will be implemented as follows: 
 

• Management Team Roll Out - The program will be communicated at the Management Team 
meeting with further meetings to agree provisional dates across the organisation prior to bringing 
back to the Audit and Risk Committee. 

CONCLUSION AND RECOMMENDATION 

It is recommended that the attached Payroll and Remuneration Internal Audit Plan presented will form 
the basis for the activity to be undertaken in March - May 2024.  

ATTACHMENTS 

1. Payroll Audit Plan    
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16.4 EXTERNAL AUDIT MANAGEMENT REPORT – REPORT NO. AR24/12237 

Committee: Audit and Risk Committee 

Meeting Date: 26 February 2024 

Report No.: AR24/12237 

CM9 Reference: AF11/863 

Author: Julie Scoggins, Manager Financial Services 

Authoriser: Jane Fetherstonhaugh, General Manager Corporate and Regulatory 
Services  

Summary: To inform the Audit and Risk Committee of the progress against 
Council’s External Auditor’s recommendations for the 2020/2021 
2021/2022, and 2023/2024 years and the External Audit Plan for the 
year ending 30 June 2024.  

Strategic Plan 
Reference: 

 

Goal 1: Our People 

Goal 2: Our Location 

Goal 3: Our Diverse Economy 

Goal 4: Our Climate, Natural Resources, Arts, Culture and Heritage 

Goal 5: Our Commitment 

  

REPORT RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/12237 titled ‘External Audit Management 
Report’ as presented on 26 February 2024 be noted. 
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TYPE OF REPORT 

Corporate 

BACKGROUND 

1. Audit and Risk Committee Terms of Reference - The following section of the Audit and Risk 
Committee Terms of Reference is relevant to this report: 

12.5.5 Annual Audit Plan - Review and make recommendations on the annual audit plan, and 
in particular its consistency with the scope of the external audit engagement. 

12.5.6 Audit Findings - Review the findings of the audit with the auditor. This shall include, but 
not be limited to, the following: 

• A discussion of any major issues which arose during the external audit; 

• Any accounting and audit judgements; and 

• Levels of errors identified during the external audit. 

12.5.9 Management Letter - Review the management letter and management’s response to 
the external auditor’s findings and recommendations. Subsequent to the initial review the 
Committee will oversee action to follow up on matters raised by the external auditors. 

2. External Auditor Recommendations - Council’s previous external auditor, Galpins 
Accountants Auditors and Business Consultants, were appointed as Council’s external auditor 
in 2016 and undertook interim and balance date audits over the following 5 years. 
Recommendations for improvement were put forward by Galpins with follow up actions agreed 
with Council. 

3. Appointment of External Auditors - Dean Newbery and Partners were appointed as Council’s 
external Auditors for a period of 5 years commencing with the audit of the financial year ending 
30 June 2022. 

4. Audit and Risk Committee Recommendation February 2022 - A report be provided to the 
Audit and Risk Committee at least on a quarterly basis throughout the financial year to provide 
an update on the progress against the recommendations raised by the External Auditors. 

5. Visits 2021/2022- Council’s external auditors (Dean Newbery and Partners) undertook an 
interim site visit in April 2022 and a balance date audit site visit in August 2022 in relation to the 
external audit for the year ended 30 June 2022.   

6. Visits 2022/2023 Financial Year - Council’s external auditors (Dean Newbery and Partners) 
undertook an interim site visit in May 2023 and a balance date audit site visit in September 
2023. 

7. New Legislation - From 30 November 2023, the following function has been required as per 
Section 126 (4)  

 (4) The functions of a council audit and risk committee include— 

(c) monitoring the responsiveness of the council to recommendations for improvement 
based on previous audits and risk assessments, including those raised by a council’s 
auditor;     

PROPOSAL 

1. Action Plan - Council staff have prepared and are continuing to implement an action plan to 
address the items identified in the Management Reports. 

2. Council’s Progress - This report and its attachments provide an update on Council’s progress 
in implementing the continuous improvement recommendations from Council’s auditors (further 
to the last update at the November meeting).. 
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3. 2020/2021 Internal Controls Report - As shown in Attachment 1 of this report of the five 
activities highlighted, four have been completed and one is partially completed. 

4. Interim Management Report May 2022 Management Response - Attachment 2 also shows 
the progress against the fourteen risks raised can be categorised as follows: 

• Actions That Are Complete (9 Risks) - Including User access levels – payroll Masterfile, 
general journal review, asset revaluation reserve adjusting entry, internal financial controls 
self-assessment, user access levels – segregation of duties, payroll and accounts payable 
back up duties, payroll procedure, procurement exemption register and Library books 
accounting treatment. 

• Actions That Are Partially Complete/Ongoing (5 Risks) - Including internal plant hire and 
full cost attribution, policy register, grants register, Riddoch Art Collection - Curatorial and 
Preservation Policy and, and leases and licences register. 

5. Balance Date Audit 2021/2022 – Two matters were raised to be addressed for future financial 
years including Caroline Landfill Post Closure Provision Review and Infrastructure Asset 
Revaluation. These actions have been reviewed and following further consultation the approach 
and timing of delivery has been changed (details in Attachment 3): 

• Caroline Landfill Post Closure Provision Review - An update was provided in the Interim 
Management Report and 2023 Audit Completion Report. 

• Infrastructure Asset Revaluation - An update was provided in the Interim Management 
Report and the 2023 Audit Completion Report and has also been included in Attachment 3. 

6. Interim Audit Management Report June 2023 Management Response - Attachment 4 shows 
the following: 

• Prior Year Matters Update - Included four matters completed with another two items in 
progress. 

• Detailed Audit Findings - Included three moderate items of which two are partially 
complete and one is complete, and one low item that is ongoing. 

7. Balance Date Audit 2022/23 - Two matters were raised to be addressed for future financial 
years including Caroline Landfill Post Closure Provision Review and Reserve Accounting 
Practices. These actions have been reviewed with progress noted (details in Attachment 5): 

• Provision For Reinstatement, Restoration and Rehabilitation -The Finance team are 
currently working with the Waste Management Team and a consultant to develop financial 
modelling to support this important provision. 

• Reserve Accounting Practices - It should be noted that Council does not currently record 
any reserves as having a negative balance. Further to discussions during the FY 2023 
balance date audit Finance staff will continue to carefully monitor reserves shown as having 
a zero balance. 

8. Audit Plan - The attached audit plan is aligned with the scope of the external audit engagement 
as shown below (Attachment 6):  

 Scope of the Audit: 

The scope of the engagement, per Section 129 of the Act includes the audit of the following: 

• Section 129(a): Council’s financial statements for the financial year which is to be prepared 
in accordance with the requirements under the Act. 

• Section 129(b): Audit of the controls exercised by Council in relation to the receipt, 
expenditure and investment of money, the acquisition and disposal of property and the 
incurring of liabilities. 

Key Milestones: 
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• Audit Plan to Audit and Risk Committee - February 2024. 

• Valuation Review - March 2024 

• Offsite Testing - May 2024. 

• Interim Audit Attendance - May 2024. 

• Interim Audit Report to Audit and Risk Committee - June 2024. 

• Balance Date Audit - September 2024. 

• Audit and Risk Committee Review - October 2024 

• Council Adoption - November 2024. 

9. Next Update - The next update will be brought to the Audit and Risk Committee at the May 
2024 meeting. 

LEGAL IMPLICATIONS 

Actions are required to be resolved to ensure compliance with the Local Government Act 1999, Local 
Government (Financial Management) Regulations 2011 and accounting standards. 

Section 129 of the Local Government Act 1999. 

STRATEGIC PLAN 

N/A 

COUNCIL POLICY 

A900 Asset Management Policy 

P420 Procurement, & Disposal of Land and Assets 

Asset Accounting Policy 

B300 Budget Framework 

T150 Treasury Management Policy 

ECONOMIC IMPLICATIONS 

N/A 

ENVIRONMENTAL IMPLICATIONS 

N/A 

SOCIAL IMPLICATIONS 

N/A 

CULTURAL IMPLICATIONS 

N/A 

RESOURCE IMPLICATIONS 

N/A 

VALUE FOR MONEY 

N/A 

RISK IMPLICATIONS 

External audit is a key mitigation action for financial risk. 

EQUALITIES AND DIVERSITY IMPLICATIONS 

N/A 

https://cdn.mountgambier.sa.gov.au/docs/A900-Asset-Management.pdf
https://cdn.mountgambier.sa.gov.au/general-images/B300-Budget-Framework.pdf
https://cdn.mountgambier.sa.gov.au/general-images/T150-Treasury-Management.pdf
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ENGAGEMENT AND COMMUNICATION STRATEGY 

N/A 

IMPLEMENTATION STRATEGY 

CONCLUSION AND RECOMMENDATION 

The external audit management reports indicate that overall Council has effective controls in place, 
with opportunity for improvements noted, action plans established to achieve best practice and 
progress made to date. 

ATTACHMENTS 

1. Attachment 1   
2. Attachment 2   
3. Attachment 3   
4. Attachment 4   
5. Attachment 5   
6. Attachment 6    
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16.5 RISK MANAGEMENT REPORT OCTOBER - DECEMBER 2023 – REPORT NO. 
AR24/12963 

Committee: Audit and Risk Committee 

Meeting Date: 26 February 2024 

Report No.: AR24/12963 

CM9 Reference: AF11/863 

Author: Leanne Little, Acting Manager Organisational Development 

Authoriser: Jane Fetherstonhaugh, General Manager Corporate and Regulatory 
Services  

Summary: This report provides a summary of work undertake towards 
strategic risk management within the City of Mount Gambier.  

Strategic Plan 
Reference: 

 

Goal 1: Our People 

Goal 2: Our Location 

Goal 3: Our Diverse Economy 

Goal 4: Our Climate, Natural Resources, Arts, Culture and Heritage 

Goal 5: Our Commitment 

  

REPORT RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/12963 titled ‘Risk Management Report 
October - December 2023’ as presented on 26 February 2024 be noted. 
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TYPE OF REPORT 

Other 

BACKGROUND 

The purpose of this report is to provide a detailed summary of Risk Management Practices across 
the City of Mount Gambier that provide control measures to manage risk and assist in raising the 
profile of risk awareness within the organisation.  

This report will highlight the work being undertaken to manage the Strategic Risks identified by 
the Executive Leadership Team exposure. 

PROPOSAL 

The City of Mount Gambier provide the Audit and Risk Committee with regular reporting on the 
organisational Risk Management Action Plan as part of the Risk Management Framework. 

LEGAL IMPLICATIONS 

Section 125 of the Local Government Act 1999 (‘LG Act’) requires Council to ensure that 
appropriate policies practices and procedures of internal control are implemented and maintained 
in order to assist the Council to carry out its activities in an efficient and orderly manner to achieve 
its objectives. 

Section 132A of the LG Act requires Council to ensure that appropriate policies, practices, and 
procedures are implemented and maintained to ensure compliance with statutory requirements 
and achieve and maintain standards of good public administration. 

Section 134(4) (b) of the LG Act requires Council to adopt risk management policies. 

STRATEGIC PLAN 

Nil 

COUNCIL POLICY 

The Risk Management Framework will support the Risk Management Policy. 

ECONOMIC IMPLICATIONS 

Nil 

ENVIRONMENTAL IMPLICATIONS 

Nil 

SOCIAL IMPLICATIONS 

Nil 

CULTURAL IMPLICATIONS 

Nil 

RESOURCE IMPLICATIONS 

Nil 

VALUE FOR MONEY 

Nil 

RISK IMPLICATIONS 

The organisation will continue to work on adopting and regularly monitoring its risks through 
effective policies, procedures, and frameworks 

EQUALITIES AND DIVERSITY IMPLICATIONS 

Nil 
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ENGAGEMENT AND COMMUNICATION STRATEGY 

Nil 

IMPLEMENTATION STRATEGY 

The 2023 Risk Management Action Plan has been completed with the 2024 planning process 
underway.  

This process will be completed conjunction with the LGRS to ensure the City of Mount Gambier 
adequately addresses the opportunities for improvement. 

CONCLUSION AND RECOMMENDATION 

The City of Mount Gambier must provide the Audit and Risk Committee with regular reporting on 
organisation’s Risk Management Action Plan as part of the Risk Management Framework. 

ATTACHMENTS 

1. Organisational Development - Risk Management Report October - December 2023    
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16.6 WORK HEALTH SAFETY (WHS) AND WELLBEING QUARTERLY REPORT - 
OCTOBER - DECEMBER 2023 – REPORT NO. AR24/13549 

Committee: Audit and Risk Committee 

Meeting Date: 26 February 2024 

Report No.: AR24/13549 

CM9 Reference: AF11/863 

Author: Leanne Little, Acting Manager Organisational Development 

Authoriser: Jane Fetherstonhaugh, General Manager Corporate and Regulatory 
Services  

Summary: This report is a summary of Councils performance in the area of 
Workplace Health Safety and Wellbeing. The report also provides 
an overview of key initiatives underway in this area.  

Strategic Plan 
Reference: 

 

Goal 1: Our People 

Goal 2: Our Location 

Goal 3: Our Diverse Economy 

Goal 4: Our Climate, Natural Resources, Arts, Culture and Heritage 

Goal 5: Our Commitment 

  

REPORT RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/13549 titled ‘Work Health Safety (WHS) 
and Wellbeing Quarterly Report - October - December 2023’ as presented on 26 February 
2024 be noted. 
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TYPE OF REPORT 

Corporate 

BACKGROUND 

This report is a presentation for the ongoing reporting structure for workplace health, safety and 
wellbeing at City of Mount Gambier. Its purpose is to provide the Audit and Risk Committee with 
a summary of our safety performance with insights for continuous improvement. This format will 
evolve as our data and reporting capability improves, and once there are established KPIs and 
targets that can provide a strategic oversight of safety performance with lag and lead indicators. 

PROPOSAL 

That City of Mount Gambier’s Audit and Risk Committee receives a regular Work Health Safety 
and Wellbeing report presenting a quarterly update on performance, compliance and initiatives. 

LEGAL IMPLICATIONS 

Section 125 of the Local Government Act 1999 (‘LG Act’) requires the City of Mount Gambier to 
ensure that appropriate policies practices and procedures of internal control are implemented and 
maintained in order to assist the organisation to carry out its activities in an efficient and orderly 
manner to achieve its objectives. 

City of Mount Gambier is required to provide and undertake measures to eliminate risks to health 
and safety, so far as is reasonably practicable. If it is not reasonably practicable to eliminate risks 
to health and safety, then to minimise those risks so far as is reasonably practicable and to 
demonstrate a systematic approach to the planning and implementation of Work Health and 
Safety processes that are compliant with the legislation, regulations and self-insurance 
requirements covered under: 

• Work Health and Safety Act 2012  

• Work Health and Safety Regulations 2012  

• Return to Work Act 2014  

• Return to Work Regulations 2015  

• Code for the Conduct of Self-Insured Employers under the Return to Work Scheme which 
 includes the Performance Standards (Injury management standards for self-insured 
employers  April 2019 and Work Health and Safety standards for self-insured employers August 
2017) 

STRATEGIC PLAN 

Nil 

COUNCIL POLICY 

The Workplace Health and Safety Management System supports Council Policy - Risk 
Management. 

ECONOMIC IMPLICATIONS 

Nil 

ENVIRONMENTAL IMPLICATIONS 

Nil 

SOCIAL IMPLICATIONS 

Nil 

CULTURAL IMPLICATIONS 

Nil 
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RESOURCE IMPLICATIONS 

Nil 

VALUE FOR MONEY 

Nil 

RISK IMPLICATIONS 

This report will assist the City of Mount Gambier to manage its risk associated with workplace 
health and safety ensuring it meets it legislative requirements and that its workforce and 
community are kept safe and healthy in the delivery of services and operations. 

EQUALITIES AND DIVERSITY IMPLICATIONS 

Nil 

ENGAGEMENT AND COMMUNICATION STRATEGY 

Nil 

IMPLEMENTATION STRATEGY 

Nil 

CONCLUSION AND RECOMMENDATION 

This report provides a summary of our safety performance with insights for continuous 
improvement. It also provides a summary of key initiatives that are currently being worked on 
within this area. It is recommended that a Workplace Health, Safety and Wellbeing Report 
continue to be presented to the Audit and Risk Committee. 

ATTACHMENTS 

1. Work Health Safety (WHS) and Wellbeing Quarterly Report October - December 2023    
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16.7 PRESIDING MEMBER NOMINATION – REPORT NO. AR24/10396 

Committee: Audit and Risk Committee 

Meeting Date: 26 February 2024 

Report No.: AR24/10396 

CM9 Reference: AF11/863 

Author: Ashlee Pasquazzi, Executive Administrator Corporate and 
Regulatory Services 

Authoriser: Jane Fetherstonhaugh, General Manager Corporate and Regulatory 
Services  

Summary: This report is presented to enable the nomination of a Chairperson 
/ Presiding Member for the Audit and Risk Committee in 
accordance with the Terms of Reference adopted on 13 December 
2022.  

Strategic Plan 
Reference: 

 

Goal 1: Our People 

Goal 2: Our Location 

Goal 3: Our Diverse Economy 

Goal 4: Our Climate, Natural Resources, Arts, Culture and Heritage 

Goal 5: Our Commitment 

  

REPORT RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/10396 titled ‘Presiding Member 
Nomination’ as presented on 26 February 2024 be noted. 

2. That    be appointed the Presiding Member of the Audit and Risk Committee 
from 16 March 2024. 

 
3. That the term of office for the position of Audit and Risk Committee Presiding Member be 

1 year expiring on 16 March 2025. 

or  

That the term of office for the position of Audit and Risk Committee Presiding Member be 
2 years expiring on 16 March 2026. 
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TYPE OF REPORT 

Legislative 

BACKGROUND 

Council at its meeting on 15 March 2022, resolved the following: 

1. That Audit and Risk Committee Report No. AR22/12567 titled ‘Presiding Member 
Nomination’  as presented on 28 February 2022 be noted. 

2. The term of office for the position of Audit and Risk Committee Presiding Member be 2 
year(s). 

3. That Mr Paul Duka be the Presiding Member of the Audit and Risk Committee on and from 
15  March 2022. 

In accordance with section 7 of the Audit and Risk Committee Terms of Reference the 
Chairperson / Presiding Member of the Committee must be an independent member appointed 
by Council: 

7.2 Appointment - The Chairperson of the Committee must be appointed by Council 

 resolution and be an independent member. The Chairperson will be appointed for 

two  years. 

7.3 Tenure - After serving two years, the Committee may choose to appoint the 

Chairperson for a further one year term or the Committee may choose to nominate another 

Chairperson from the independent membership for a one year term. The process will be 

dependent on the Committee seeking nominations from the current independent 

membership and providing a report for noting to the Council. 

 
PROPOSAL 

The selection of a Presiding Member is from amongst its own membership. 
 
The following process is summarised from the Council Determined Meeting Procedures Policy: 
 

• A nominee need not be present, but must accept nomination prior to consideration. 

• Nominees should display the qualities sought to fill the position including relevant skills and 
experience. 

• Where more than one nomination is received a secret ballot shall be conducted forthwith 
without debate. Resolutions will be passed to endorse the voting process and appoint the Chief 
Executive Officer (or any other Senior Officer present at the meeting) as Returning Officer to 
declare the result and draw lots (if/as necessary). 

• The Mayor may vote but a Member not in their seat at the meeting does not vote. 

• The candidate with the highest number of votes (or where two or more candidates receive the 
equal highest number of votes the first name drawn in the lot) shall be declared as being 
nominated/appointed to the vacant position. 

• A division cannot be called on the question of appointing a person to fill a vacant position. 

• A motion to endorse the filling of the vacant position may be accepted (but is not required) 
however any failure or variation of the motion shall be of no effect on the result of the secret 
ballot. 

 

Should the Committee have only one nomination for Presiding Member then that Member may 
be the nominee that the Committee recommends to Council for appointment as Presiding 
Member.  
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LEGAL IMPLICATIONS 

N/A 

STRATEGIC PLAN 

N/A 

COUNCIL POLICY 

Council Determined Meeting Procedures 

ECONOMIC IMPLICATIONS 

N/A 

ENVIRONMENTAL IMPLICATIONS 

N/A 

SOCIAL IMPLICATIONS 

N/A 

CULTURAL IMPLICATIONS 

N/A 

RESOURCE IMPLICATIONS 

N/A 

VALUE FOR MONEY 

N/A 

RISK IMPLICATIONS 

N/A 

EQUALITIES AND DIVERSITY IMPLICATIONS 

N/A 

ENGAGEMENT AND COMMUNICATION STRATEGY 

N/A 

IMPLEMENTATION STRATEGY 

N/A 

CONCLUSION AND RECOMMENDATION 

The Committee may now accept nominations and conduct a ballot process - if necessary, to 
determine a Presiding Member recommendation.  

ATTACHMENTS 

Nil  
 

https://cdn.mountgambier.sa.gov.au/general-images/Council-Determined-Meeting-Procedures.pdf
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16.8 AUDIT AND RISK COMMITTEE MEETING REPORT 26/02/24 – REPORT NO. 
AR24/12549 

Committee: Audit and Risk Committee 

Meeting Date: 26 February 2024 

Report No.: AR24/12549 

CM9 Reference: AF11/863 

Author: Julie Scoggins, Manager Financial Services 

Authoriser: Jane Fetherstonhaugh, General Manager Corporate and Regulatory 
Services  

Summary: Further to legislative changes this report provides a report to 
Council after the Audit and Risk Committee meeting, summarising 
the work of the committee preceding the meeting and the outcomes 
of the meeting.   

Strategic Plan 
Reference: 

 

Goal 1: Our People 

Goal 2: Our Location 

Goal 3: Our Diverse Economy 

Goal 4: Our Climate, Natural Resources, Arts, Culture and Heritage 

Goal 5: Our Commitment 

  

REPORT RECOMMENDATION 

1. That Audit and Risk Committee Report No. AR24/12549 titled ‘Audit and Risk Committee 
Meeting Report 26/02/24’ as presented on 26 February 2024 be noted. 
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TYPE OF REPORT 

Legislative 

BACKGROUND 

1. Legislation – Section 126 of the Local Government Act effective from 30 November 2023 
requires that the following report is prepared as shown below: 

(8) A council audit and risk committee must— (a) provide a report to the council after each 
meeting summarising the work of the committee during the period preceding the meeting and 
the outcomes of the meeting; 

PROPOSAL 

Period Preceding The Meeting: 

1. Audit and Risk Committee Terms of Reference Pre-Reading - Prereading for the review 
of the Audit and Risk Committee Terms of Reference was sent to members in advance of 
the workshop. 

2. Audit and Risk Committee Workshop - A workshop was held prior to the meeting that 
took the members through the following: Budget Review 2, LTFP parameters and approach 
to the Asset Management Plans and the Audit and Risk Committee Terms of Reference. 

3. Council Member Briefing - A meeting was held between the Council Member Audit and 
Risk Committee representative, the General Manager Corporate and Regulatory Services, 
Manager Organisation Development and Manager Financial Services to provide a briefing 
on the reports included in the agenda prior to the meeting 

4. Presiding Member Pre-Meeting - A meeting was held between the Manager Financial 
Services and the Presiding Member to discuss the agenda prior to the meeting. 

Outcomes of The Meeting: 

5. The outcomes of this meeting will be summarised in the minutes to be adopted by Council. 

LEGAL IMPLICATIONS 

Local Government Act Sections 125A, 126 and 41. 

Local Government (Financial Management) Regulations 2011 

Terms of Reference – Audit and Risk Committee 

STRATEGIC PLAN 

N/A 

COUNCIL POLICY 

N/A 

ECONOMIC IMPLICATIONS 

N/A 

ENVIRONMENTAL IMPLICATIONS 

N/A 

SOCIAL IMPLICATIONS 

N/A 

CULTURAL IMPLICATIONS 

N/A 

RESOURCE IMPLICATIONS 

N/A 
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VALUE FOR MONEY 

N/A 

RISK IMPLICATIONS 

N/A 

EQUALITIES AND DIVERSITY IMPLICATIONS 

N/A 

ENGAGEMENT AND COMMUNICATION STRATEGY 

N/A 

IMPLEMENTATION STRATEGY 

N/A 

CONCLUSION AND RECOMMENDATION 

The recommendation to Council is that they note the report as presented (in conjunction with the 
minutes of the meeting). 

ATTACHMENTS 

Nil  
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   MINUTES OF CITY OF MOUNT GAMBIER 
CHIEF EXECUTIVE OFFICER PERFORMANCE REVIEW COMMITTEE MEETING 

HELD AT THE COUNCIL CHAMBER, CIVIC CENTRE, 10 WATSON TERRACE, MOUNT 
GAMBIER 

ON TUESDAY, 12 MARCH 2024 AT 4.15 P.M. 

 

PRESENT: Mayor Lynette Martin (OAM), Cr Max Bruins, Cr Frank Morello, Cr Sonya 
Mezinec, Cr Josh Lynagh 

 

OFFICERS IN  Chief Executive Officer - Mrs S Philpott 
ATTENDANCE:  General Manager Corporate and Regulatory Services - Mrs J Fetherstonhaugh 
 Executive Administrator - Mrs A Pasquazzi 
   

  

1 ACKNOWLEDGEMENT OF COUNTRY 

WE ACKNOWLEDGE THE BOANDIK PEOPLES AS THE TRADITIONAL CUSTODIANS OF THE 
LAND WHERE WE MEET TODAY. WE RESPECT THEIR SPIRITUAL RELATIONSHIP WITH THE 
LAND AND RECOGNISE THE DEEP FEELINGS OF ATTACHMENT OUR FIRST NATIONS 
PEOPLES HAVE WITH THE LAND. 

2 APOLOGY(IES)  

Nil 

3 CONFIRMATION OF MINUTES 

COMMITTEE RESOLUTION   

Moved: Cr Max Bruins 
Seconded: Cr Sonya Mezinec 

That the minutes of the Chief Executive Officer Performance Review Committee meeting held on 
28 June 2023 be confirmed as an accurate record of the proceedings of the meeting. 

CARRIED 

 

4 QUESTIONS WITHOUT NOTICE 

 Nil 

 

 

 

5 REPORTS 

5.1 REMUNERATION TRIBUNAL REVIEW 

COMMITTEE RESOLUTION   

Moved: Cr Max Bruins 
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Seconded: Cr Frank Morello 

1. That Chief Executive Officer Performance Review Committee Report No. AR24/15539 titled 
‘Remuneration Tribunal Review’ as presented on 12 March 2024 be noted. 

2. That the draft submission as attached to the Report No. AR24/15539 be approved for 
submission to the Remuneration Tribunal SA. 

3. That the Chief Executive Officer or Delegate be authorised to make any necessary changes 
to the draft submission arising from this meeting, together with any typographical corrections, 
amendments to position or organisation titles, and finalisation of the document’s formatting 
that do not materially alter the integrity of the document. 

CARRIED 

 

5.2 CHIEF EXECUTIVE PERFORMANCE REVIEW PROCESS 2024 

COMMITTEE RESOLUTION   

Moved: Cr Josh Lynagh 
Seconded: Cr Sonya Mezinec 

1. That Chief Executive Officer Performance Review Committee Report No. AR24/16533 titled 
‘Chief Executive Performance Review Process 2024’ as presented on 12 March 2024 be 
noted. 

2. That the Chief Executive Officer Performance Review Committee endorse the procurement 
process for the ‘Independent Specialist Support’.  

CARRIED 

 

6 MEETING CLOSE 

 

The Meeting closed at 4:39 pm. 

 

The minutes of this meeting were confirmed at the Chief Executive Officer Performance 
Review Committee held on     . 

 

................................................... 

PRESIDING MEMBER 
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17.2 REMUNERATION TRIBUNAL REVIEW – REPORT NO. AR24/15539 

Meeting: Chief Executive Officer Performance Review Committee 

CM9 Reference: AF12/36 

Author: Sarah Philpott, Chief Executive Officer 

Authoriser: Sarah Philpott, Chief Executive Officer  

  

REPORT RECOMMENDATION 

1. That Chief Executive Officer Performance Review Committee Report No. AR24/15539 titled 
‘Remuneration Tribunal Review’ as presented on 12 March 2024 be noted. 

2. That the draft submission as attached to the Report No. AR24/15539 be approved for 
submission to the Remuneration Tribunal SA. 

3. That the Chief Executive Officer or Delegate be authorised to make any necessary changes 
to the draft submission arising from this meeting, together with any typographical 
corrections, amendments to position or organisation titles, and finalisation of the document’s 
formatting that do not materially alter the integrity of the document. 
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BACKGROUND 

Council is required under the Local Government Act 1999 (“the Act”) Section 96 to have a chief 
executive officer.  The functions of the Chief Executive Officer as determined by the Act are as 
follows: 
 

99—Role of chief executive officer 

(1) The functions of the chief executive officer include— 

(a) to ensure that the policies and lawful decisions of the council are implemented in a timely and efficient 
manner; 

(b) to undertake responsibility for the day-to-day operations and affairs of the council; 

(c) to provide advice and reports to the council on the exercise and performance of its powers and functions 
under this or any other Act; 

(d) to co-ordinate proposals for consideration by the council for developing objectives, policies and programs 
for the area; 

(e) to provide information to the council to assist the council to assess performance against its strategic 
management plans; 

(f) to ensure that timely and accurate information about council policies and programs is regularly provided to 
the council's community, and to ensure that appropriate and prompt responses are given to specific requests 
for information made to the council; 

(g) to ensure that the assets and resources of the council are properly managed and maintained; 

(h) to ensure that records required under this or another Act are properly kept and maintained; 

(i) to give effect to the principles of human resource management prescribed by this Act and to apply proper 
management practices; 

(ia) to ensure that effective policies, systems and procedures are established and maintained for the 
identification, assessment, monitoring, management and annual review of strategic, financial and operational 
risks; 

(ib) to report annually to the relevant audit and risk committee on the council's internal audit processes; 

(j) to exercise, perform or discharge other powers, functions or duties conferred on the chief executive officer 
by or under this or other Acts, and to perform other functions lawfully directed by the council 

 

Section 99A of the Act deals with the remuneration of the CEO, which is determined by Council, 
within a relevant minimum and maximum amount, as determined from time to time by the 
Remuneration Tribunal (“the Tribunal”).   

 

The Tribunal made its inaugural CEO remuneration determination in 2023, with effect from 1 July 
2023.  That determination and the background reasoning can be found here: 

 

https://www.remtribunal.sa.gov.au/__data/assets/pdf_file/0010/918550/Determination-4-of-2023-
Local-Government-CEOs.pdf 

 

https://www.remtribunal.sa.gov.au/__data/assets/pdf_file/0003/918552/Report-4-of-2023-Local-
Government-CEOs.pdf 

 

 

 

https://www.remtribunal.sa.gov.au/__data/assets/pdf_file/0010/918550/Determination-4-of-2023-Local-Government-CEOs.pdf
https://www.remtribunal.sa.gov.au/__data/assets/pdf_file/0010/918550/Determination-4-of-2023-Local-Government-CEOs.pdf
https://www.remtribunal.sa.gov.au/__data/assets/pdf_file/0003/918552/Report-4-of-2023-Local-Government-CEOs.pdf
https://www.remtribunal.sa.gov.au/__data/assets/pdf_file/0003/918552/Report-4-of-2023-Local-Government-CEOs.pdf
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The determination grouped CEOs into eight bands with a minimum and maximum remuneration 
amount.  The eight bands were based on the current adjusted total remuneration packages of CEOs.   

If a CEO’s remuneration is below or within the relevant band, the actual amount payable to a CEO 
is at the discretion of Council, so long as it falls within that applicable band. However if an existing 
CEO is above the band, the expectation is that remuneration increases would cease until such time 
as they come back within the range of the band.  This is the case for existing CEO contracts.   

In the case where a new CEO contract is struck, or a new CEO appointment is to be made, the 
Council must appoint within the relevant range. Also, the inaugural determination outlines what 
makes up the total remuneration package, which includes salary, superannuation, vehicle value, 
FBT and excludes other factors such as “tools of trade” – computer, phone, learning and 
development.  

In May/June 2023, the City of Mount Gambier’s current CEO underwent a performance review 
process, and the remuneration review was conducted with the Tribunal’s determination in mind 
(noting it took effect from 1 July and the review process was concluded slightly in advance of that) 
and remains within the appropriate banding which is for Band 5. 

DISCUSSION 

The Remuneration Tribunal has now released a consultation paper for the consideration of councils, 
undertaking a review of the minimum and maximum remuneration for Local Government CEOs 
(Attachment 1) 

The consultation paper notes that the Tribunal has some reservations about the basis of the current 
banding and that they do “not consider this approach to be a long term sustainable position”. The 
consultation paper therefore outlines a move towards a remuneration structure that considers a 
number of criteria, including: 

• CEO position descriptions and responsibilities 

• Skills and experience required 

• Complexity of CEO roles 

• Population size, density and characteristics of a Council district 

• Geography size and characteristics 

• Consideration of tenure and contract duration 

• Performance criteria 

The full criteria list can be seen in the “About this Consultation Paper” section of the attachment. 

The Tribunal consultation paper provides two options for consideration, which are: 

• Progressively review remuneration arrangements at the request of individual councils 

This option proposed individual councils make application to the Tribunal requesting an increase 
or decrease in the minimum and maximum levels applicable with sufficient detail to allow a 
determination. 

• Engage a professional external remuneration specialist 

This option provides that the Tribunal engage an external remuneration specialist to undertake 
a detailed evaluation of the remuneration framework. Councillors should note that this option 
suggests a cost in the order of $300k-$350k. Under the Act, Section 99A (8) and (9) these costs 
will ultimately be borne by all Councils on a proportional basis. 

The Tribunal is also open to other suggestions.   

The Committee and Council might consider proposing alternatives. One of those is to seek the 
removal of this section of the Act altogether and to enable councils to determine their CEO 
remuneration based on factors that are unique to each area. However, given the reform process that 



Committee Minutes and Report/Attachments 19 March 2024 

 

Item 17.2Item 5.1 Page 223 
 

 

has been undertaken to date, this has a low likelihood of success. Besides, there are advantages to 
having the Tribunal make a determination, provided that it is premised on good foundations, including 
a logical basis for any range of salary, consistency and clarity of what a remuneration package for a 
CEO should contain. The role of CEOs is substantially similar in terms of key outcomes, even while 
noting that each role will have some peculiarities based on location, size of the organisation, services 
offered or major projects or the like.  

On that basis, a draft submission has been prepared (Attachment 2) and proposes an alternative 
option. This is in preference to the Tribunal’s provided options, rather than additional substantial 
expenses being incurred as per option 2, or a gradual process of individual council submissions, 
which might be seen as not achieving the intention which is to provide clarity and consistency in the 
application of CEO remuneration across the state.  

The alternative option presented for the consideration of the Committee (and ultimately Council) is 
to base banding on the methodology which has been used successful in WA for many years, and 
align the CEO bands to the same bands as are used for Councillors and Mayors in SA, which are 
also set by the Tribunal.   

The WA Remuneration Tribunal latest determination can be found here for the interest of Committee 
members. 

https://www.wa.gov.au/government/publications/local-government-chief-executive-officers-and-
elected-members-determination-no-1-of-2023 

Under the SA Remuneration Tribunal Allowances for Members of Local Government Councils 
determinations, Councils are grouped into 6 bands (noting there is a band 1A and 1B, then bands 2 
- 5). The latest allowance reviews for Councillors are below for interest. 

https://www.remtribunal.sa.gov.au/documents/2022/20220705-Determination-2-of-2022-Members-
of-Local-Government.pdf 

https://www.remtribunal.sa.gov.au/documents/2022/20220705-Report-2-of-2022-Members-of-
Local-Government.pdf 

The City of Mount Gambier sits within Band 2 in this determination.   

Given that the SA Remuneration Tribunal already takes into account various similar factors such as 
the size, population and revenue of the Council, and the  demographic, social and environmental 
factors of that Council, it would seem to be sensible to remove any discrepancy between how a 
council’s Mayor and Members are considered for the determination of allowances, and how the CEO 
is then considered in terms of remuneration. The Tribunal has reliably used these bandings for 
several years now, and in instances where there is not agreement on the banding, there is at least 
an existing process for seeking a different determination. It has the advantage of being 
administratively less complex, formed on a fair and consistent basis, and is able to be explained to 
our community.  

There have been a number of discussions about the current remuneration approach from the 
inaugural CEO determination within CEO networks, as to date it is debatable whether it has provided 
the intended clarity and consistency.  CEO networks have also started to discuss alternative options, 
including that which is proposed within this report.  It is likely there will remain a range of views on 
the most appropriate methodology.  

Finally, in preparing this report, the CEO as the author of the report has turned their mind to whether 
there is a conflict in proposing an alternative model.  In doing so, the following has been considered: 

• the consultation is deliberately open to CEOs and Councillors/Council for feedback; 

• there is not a specific recommendation about the actual value of the bands being proposed 
in the alternative model; and 

• neither the CEO or Council is ultimately the decision maker, but rather making a submission 
to the Tribunal who make the determination. 

https://www.wa.gov.au/government/publications/local-government-chief-executive-officers-and-elected-members-determination-no-1-of-2023
https://www.wa.gov.au/government/publications/local-government-chief-executive-officers-and-elected-members-determination-no-1-of-2023
https://www.remtribunal.sa.gov.au/documents/2022/20220705-Determination-2-of-2022-Members-of-Local-Government.pdf
https://www.remtribunal.sa.gov.au/documents/2022/20220705-Determination-2-of-2022-Members-of-Local-Government.pdf
https://www.remtribunal.sa.gov.au/documents/2022/20220705-Report-2-of-2022-Members-of-Local-Government.pdf
https://www.remtribunal.sa.gov.au/documents/2022/20220705-Report-2-of-2022-Members-of-Local-Government.pdf
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Having considered that, any conflict would be perceived in nature rather than actual or material.  
However, if it is the wish of the Committee and Council, the CEO can declare a conflict and leave 
the discussion, with the General Manager Corporate and Regulatory Services able to respond to any 
questions which arise. 

CONCLUSION 

This report recommends a submission to the Remuneration Tribunal which proposes an option for 
CEO remuneration banding for the consideration of the Committee and ultimately Council. The due 
date for submission is 15 April 2024.  

ATTACHMENTS 

1. Consultation Paper - Minimum and Maximum Remuneration for Local Government Chief 
Executive Officers   

2. Draft Submission to SA Remuneration Tribunal    
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17.3 CHIEF EXECUTIVE PERFORMANCE REVIEW PROCESS 2024 – REPORT NO. 
AR24/16533 

Meeting: Chief Executive Officer Performance Review Committee 

CM9 Reference: AF12/36 

Author: Ashlee Pasquazzi, Executive Administrator Corporate and 
Regulatory Services 

Authoriser: Jane Fetherstonhaugh, General Manager Corporate and Regulatory 
Services  

  

REPORT RECOMMENDATION 

1. That Chief Executive Officer Performance Review Committee Report No. AR24/16533 titled 
‘Chief Executive Performance Review Process 2024’ as presented on 12 March 2024 be 
noted. 

2. That the Chief Executive Officer Performance Review Committee endorse the procurement 
process for the ‘Independent Specialist Support’.  
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BACKGROUND 

Each year, Council must review the performance of its Chief Executive Officer with the advice of a 
qualified independent person. The Chief Executive Officer Performance Review Committee is 
responsible for starting the procurement process for independent specialist support. The 2024 
process is anticipated to progress according to the following plan: 

DISCUSSION 

The Terms of Reference for the Chief Executive Officer Performance Review Committee include: 

4.3 To obtain and consider the advice of a qualified independent person(s) in accordance 
with s102A of the Local Government Act 1999 and independent human resource 
support as determined appropriate by the Presiding Member to support the effective 
conduct of the reviews in 4.1 and 4.2. 

 … 

5.2 In support of the Committee’s role, the Council will appoint an independent human 
resource specialist to assist with the undertaking of performance reviews and to 
provide advice as required. 

 … 

6.1  The Committee is an advisory committee and, with the exception of procurement for 
the purposes of 4.3 and 5.2 in accordance with 6.2, has no power or authority to make 
delegated decisions on Council’s behalf. 

6.2 The engagement of independent person(s) and/or specialist consultancy services 
under 4.3 and 5.2 shall be administered by the administration under (sub)delegation in 
conjunction with the Presiding Member and in accordance with Council’s Procurement 
& Disposal of Land and Assets Policy P420. 

As noted in clause 4.3, these provisions are consistent with the new section 102A of the Local 
Government Act 1999 that provides as follows: 

102A—Chief executive officer—performance review 

(1) A council must review the performance of its chief executive officer— 

(a) at least once in each year that the chief executive officer holds office as chief 
executive officer; and 

(b) if relevant, before reappointment of the chief executive officer. 

(2) The council must obtain and consider the advice of a qualified independent person on a 
review under subsection (1). 

(3) In this section— 

qualified independent person means a person who is— 

(a) not a member or employee of the council; and 

(b) determined by the council to have appropriate qualifications or experience in 
human resource management. 

Approve 
Procurement 

(March)

Review Quotes 
and Select 

Consultant (April)

12 Month 
Performance 
Update (May)

Chief Executive 
Officer 

Performance 
Review (June)
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Accordingly, the Committee, is empowered to engage independent specialist consultancy services to 
support the performance review of the Chief Executive Officer compliant with the provisions in the 
Local Government Act 1999. 

The process for procuring a suitably qualified consultant to facilitate the performance review process 
will be in accordance with Council’s procurement policy through a request for quote. A report with 
recommendations on the most suitable proposal will be presented to the committee once all quotes 
have been received. 

CONCLUSION 

It is recommended that the Committee approve the procurement process for engaging an 
'Independent Specialist Support' to conduct a transparent and impartial performance evaluation of the 
Chief Executive Officer. 

ATTACHMENTS 

Nil  
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